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LIBRARY  WORKERS  SETTLE 


UOF  T LIBRARY  WORKERS  HAVE 
ended  their  14-week  strike 
and  will  return  to  work  today. 

On  June  7 members  of  the 
Canadian  Union  of  Public 
Employees,  Local  1230,  voted  96.2 
percent  in  favour  of  a new  three- 
year  contract.  Negotiators  for  the 
union  and  the  administration 


reached  a settlement  on  June  4. 

“I  think  everyone  is  very  pleased 
to  see  the  end  of  this  long  strike,” 
said  Carole  Moore,  chief  librarian. 
“We’re  all  committed  to  making 
sure  that  our  labour  relations  work 
better  in  the  future.” 

Nicole  Nunes,  a member  of  the 
union  executive,  said  workers  were 


“quite  happy  with  what  we  brought 
back  from  the  table.  We  showed 
the  University  that  we  stand  to- 
gether and  what  we  wanted,  we 
got.”  The  515  full-  and  part-time  li- 
brary workers  went  on  strike  Feb. 
28. 

Seven  libraries  on  the  St.  George 
campus  were  affected  by  the  strike 


Hats  Off  to  Friendship 


Marion  Brazier,  left,  hugs  former  classmate  Patricia  Rooney  at  Spring  Reunion  June  1.  The  1951  occupa- 
tional therapy  grads  met  prior  to  the  luncheon  held  at  Varsity  Arena.  About  700  alumni  attended  the  lunch 
and  more  than  1,000  participated  in  other  events  such  as  campus  tours,  a garden  party  at  the  president’s 
house  and  a dance  at  Hart  House. 


and  were  forced  to  reduce  summer 
hours  of  operation.  Moore  said  full 
summer  hours  should  resume  with- 
in two  weeks. 

The  new  contract  provides  for 
wage  increases  of  seven  percent  in 
the  first  year,  retroactive  to  July  1, 
1990,  four  percent  in  the  second, 
and  five  percent  in  the  third.  Prior 
to  the  strike,  the  University  had 
offered  the  workers  a two-year  set- 
tlement with  increases  of  6.5  per- 
cent in  the  first  year  and  four  per- 
cent in  the  second.  The  package 
also  includes  a vision  care  plan  for 
employees,  providing  coverage  of 
$150  over  two  years. 

The  most  contentious  issue  in 
the  strike  was  the  University’s  pro- 
posal to  introduce  a change  to 
grievance  procedures  whereby  the 
chief  librarian  or  her  designate 
would  hear  a grievance  at  the  final 


step  before  arbitration.  The  union, 
however,  demanded  that  the  ad- 
ministration retain  the  established 
procedure  under  which  the 
University’s  director  of  labour  re- 
lations hears  grievances  at  the  last 
stage. 

Under  the  terms  of  the  settle- 
ment, both  the  director  of  labour  re- 
lations and  the  chief  librarian  will 
hear  grievances  at  the  final  step. 
The  chief  librarian  will  have  input 
in  the  decision  handed  down  by 
the  director  of  labour  relations.  In 
addition  Martin  Teplitsky,  a pro- 
fessional mediator,  will  resolve  the 
approximately  200  grievances  cur- 
rently outstanding. 

The  round  of  negotiations  that 
led  to  the  agreement  followed  an 
unsuccessful  appeal  by  the  union  to 
the  Ministry  of  Labour  for  a legis- 
lated end  to  the  strike. 


Incorporate  the  Press:  Board 

Changes  would  help  make  UTP  business 
divisions  profitable 


BY  DAVID  TODD 

The  debt-laden  University 
of  Toronto  Press  (UTP) 
should  be  incorporated  as  a for- 
profit  company,  the  Business  Board 
has  recommended. 

At  a special  meeting  June  3, 
board  members  voted  to  recom- 
mend to  Governing  Council  that 
the  Press  be  given  a separate  legal 
status  apart  from  the  University. 
They  also  proposed  freeing  UTP 
from  interest  payments  on  $8  mil- 
lion of  the  approximately  $12  mil- 
lion it  owes  U of  T.  The  recom- 
mendations are  based  on  a business 
plan  drawn  up  by  the  Press  man- 
agement. 

The  goal  is  to  make  the  strug- 
gling Press  a profitable  operation 
which  will  in  turn  enable  it  to  main- 
tain and  enhance  its  reputation  as 
a first-class  scholarly  publisher. 


“There’s  a risk  it  won’t  be  real- 
ized,” said  President  Robert 
Prichard,  “but  with  first-class  lead- 
ership, a strong  board  [of  directors] 
and  a bit  of  good  luck,  this  is  do- 
able.” 

Terry  Stephen,  a chartered  ac- 
countant with  Price  Waterhouse, 
who  is  a member  of  both  the 
Business  Board  and  the  UTP  man- 
agement board,  said  incorporating 
the  Press  will  “represent  a move  to 
a more  commercial  approach  in 
running  the  business.”  The 
University  wants  to  see  UTP’s 
business  divisions,  which  support 
the  scholarly  publishing  activities, 
run  more  efficiently. 

The  Press  lost  $3.9  million  in 
1989-90.  Figures  for  1990-91  are 
not  yet  available,  but  George 
Meadows,  UTP  managing  direc- 
tor, said  that  while  the  Press  did 
~ See  Incorpora  te:  Page  2 ~ 


Mill  Project  Finished  After  32  Years 


BY  DAVID  TODD 

JOHN  Robson’s  professional 
life  has  been  dominated  by  a 
single  towering  figure.  A professor 
of  English  at  Victoria  College, 
Robson  has  devoted  more  than  30 
years  to  the  mammoth,  painstaking 
task  of  preparing  an  edition  of  the 
collected  writings  of  John  Stuart 
Mill,  one  of  the  19th  century’s  most 
influential  thinkers. 

The  work  is  finally  complete  and 
Robson  has  no  regrets  about  spend- 
ing so  many  years  in  such  distin- 
guished intellectual  company. 


The  33rd  and  final  volume  of 
the  Collected  Works  of  John  Stuart 
Mill  was  published  by  the 
University  of  Toronto  Press  (UTP) 
on  May  18.  Robson,  who  has 
worked  on  the  project  since  1959, 
was  honoured  at  a May  24  recep- 
tion co-sponsored  by  the  Press  and 
Victoria  University. 

In  an  interview,  Robson  said  that 
he  has  long  been  bracing  himself 
for  the  emotion  that  accompanies 
the  completion  of  such  an  under- 
taking. “The  joy  of  having  it  com- 
pleted is  the  dominant  feeling,” 
he  said,  “perhaps  mixed  with  some 


surprise  that  we  actually  managed 
it.” 

The  monumental  scale  of  the 
project  is  testimony  to  Mill’s  prodi- 
gious intellect.  His  writings  en- 
compass subjects  as  diverse  as  eco- 
nomics, political  science,  history 
and  philosophy.  An  outspoken 
champion  of  social  reforms  — in- 
cluding women’s  equality  — and 
individual  rights,  he  articulated 
ideas  that,  in  many  cases,  still  hold 
force  today. 

For  UTP,  the  Mill  edition  rep- 
resents something  of  a landmark.  It 
was  one  of  the  first  two  projects  of 


John  Robson 


a major  scope  to  be  launched  by  the 
Press  — the  other  was  the 
Dictionary  of  Canadian  Biography, 
started  at  roughly  the  same  time. 
“These  works  really  helped  put 
U of  T Press  on  the  map,”  Robson 
said. 

The  exact  sequence  of  events 
that  led  to  the  genesis  of  the  pro- 
ject remains  a bit  of  a mystery.  The 
initiators  — Professors  A.S.P. 
Woodhouse  and  F.E.L.  Priestley, 
then-UTP  director  Marsh 
Jeanneret,  Press  editor  Francess 
Halpenny  and  Robson  — have  con- 
- See  Miu.:  Page  2 - 


Three  receive  aw^ards 

Two  PROFESSORS  AND  A LIBRARIAN  AT  THE  UNIVERSITY  HAVE  BEEN 
selected  to  receive  awards  from  the  Ontario  Confederation  of 
University  Faculty  Associations  (OCUFA).  Professors  Jacqueline 
Brunning  of  the  Department  of  Philosophy  and  Erindale  College  and 
Roger  Simon  of  the  Department  of  Curriculum  at  the  Ontario  Institute 
of  Studies  in  Education  will  receive  two  of  seven  1990  OCUFA 
teaching  awards.  Presented  annually  since  1973,  the  awards  honour 
faculty  members  who  have  made  outstanding  contributions  in  the 
areas  of  instruction,  teaching  and  course  development.  Peter  Hajnal 
of  the  book  selection  department  at  Robarts  Library  is  the  first  re- 
cipient of  the  Academic  Librarianship  Award.  The  award  honours  a 
librarian  who  has  made  a significant  contribution  to  scholarly  achieve- 
ment in  a university  community.  The  awards  will  be  presented  dur- 
ing a luncheon  at  the  McGill  Club  June  14. 


Wilson  heads  GAUT 

Professor  Fred  Wilson  of  the  Department  of  Philosophy 
has  been  elected  president  of  the  Canadian  Association  of  University 
Teachers  (CAUT).  Wilson,  who  served  as  president  of  the  U of  T 
Faculty  Association  from  1987  to  1990,  assumed  the  one-year  post  May 
12  at  CAUT’s  annual  meeting  in  Ottawa.  CAUT  represents  about 
30,000  university  teachers  and  librarians  across  Canada. 


McQuillan  receives  award 

Professor  Aid.an  McQuillan  of  the  Department  of  Geography 
has  been  awarded  the  Theodore  Saloutos  Memorial  Award  from  the 
Agricultural  History  Society  for  his  book  Prevailing  Over  Time:  Ethnic 
Adjustment  on  the  Kansas  Prairies  1875-1925.  The  book  deals  with  the 
Americanization  of  immigrants,  examining  the  social  adjustment  of 
Swedes,  Mennonites  and  F rench  Canadians. 


University  Professors  Named 


Two  win  fellowships 

Professors  Mark  Lautens  of  the  Department  of  Chemistry 
and  Martin  Ralph  of  the  Department  of  Psychology  are  two  of  89 
young  scientists  to  win  this  year’s  Sloan  research  fellowships. 
Recipients  are  given  grants  of  $30,000  each  for  a two-year  period. 
Lautens,  31,  is  an  organic  chemist  whose  research  deals  with  metal- 
containing  compounds  used  to  create  new  chemical  reactions.  He  re- 
ceived his  BSc  from  the  University  of  Guelph  in  1981  and  his  PhD 
from  the  University  of  Wisconsin-Madison  in  1985.  Ralph,  37,  is 
studying  the  relationship  between  depression  and  a person’s  inabil- 
ity to  stay  synchronized  within  the  normal  24-hour  day.  He  received 
his  BSc  from  Stanford  University  in  1976  and  his  PhD  in  1986  from 
the  University  of  Oregon. 


Trinity  elects  chancellor 

The  Most  Reverend  John  Bothwell,  archbishop  of  Niagara 
and  metropolitan  of  Ontario,  will  be  the  10th  chancellor  of  Trinity 
College,  succeeding  Robert  Lowder  Seaborn.  As  senior  officer  of 
Trinity,  Bothwell  will  confer  degrees  in  the  Faculty  of  Divinity  and 
preside  over  meetings  of  the  college’s  governing  body.  His  term  of 
office  is  for  four  years  and  may  be  renewed.  The  installation  will  be 
held  Nov.  4 in  the  college  chapel.  Bothwell  was  ordained  priest  in  the 
Anglican  Church  in  1952;  he  received  his  doctor  of  divinity  degree 
from  Trinity  in  1972. 


A WORLD  AUTHORITY  ON  A 
broad  range  of  philosophical 
issues  and  a leading  expert  in  law 
and  economics  have  been  named 
University  Professors,  the  highest 
rank  U of  T confers  on  its  faculty 
members. 

The  appointments  of  Professors 
Ian  Hacking  of  the  Institute  for 
the  History  & Philosophy  of 
Science  & Technology  and  the 
Department  of  Philosophy,  and 
Michael  Trebilcock,  director  of  the 
Faculty  of  Law’s  law  and  eco- 
nomics program,  were  approved  by 
the  Academic  Board  May  9. 

Hacking,  55,  is  a specialist  in  the 
areas  of  logic,  epistemology,  histo- 
ry of  philosophy,  philosophy  of  sci- 
ence, history  and  philosophy  of 
mathematics  and  the  philosophy 
of  language.  His  current  project. 
Natural  Kinds  and  Human  Kinds, 
examines  the  differences  in  the 
way  objects  and  human  beings  are 
classified. 

He  is  the  author  of  a number  of 
books  including  Logic  of  Statistical 
Inference  (Cambridge  University 
Press,  1965),  Why  Does  Language 
Matter  to  Philosophy?  (Cambridge 
University  Press,  1975)  and  The 
Taming  of  Chance  (Cambridge 
University  Press,  1990). 

Hacking  was  elected  a fellow  of 
the  American  Academy  of  Arts  & 
Sciences  at  its  annual  meeting  May 
8 and  is  the  only  Canadian  to  re- 
ceive the  honour  this  year.  He  re- 
ceived a Killam  research  fellow- 
ship (1986-88),  the  Tamer 
lectureship  at  the  University  of 
Cambridge  (1988-91)  and  the  John 
Simon  Guggenheim  Memorial 
Prize  (1990-91).  In  1986  he  was 
elected  a fellow  of  the  Royal 
Society  of  Canada. 

A native  ofVancouver,  Hacking 
received  a BA  in  mathematics  and 
physics  from  the  University  of 


British  Columbia  in  1956.  In  19.58 
he  received  a BA  in  moral  sciences 
and  in  1962  a PhD,  both  from 
Cambridge.  Before  joining  U ofT 
in  1982,  he  taught  at  Stanford 
University. 

Trebilcock,  49,  is  the  author  of 
numerous  books  and  articles  rang- 
ing from  public  enterprise  in 
Canada  to  misleading  advertising 
and  unfair  business  practice  laws, 
regulation  of  the  professions,  traf- 
fic safety  regulation  and  liability 
for  medical  malpractice. 

In  1990  he  was  the  co-author  of 
Trade  and  Transitions  (Routledge), 
The  Law  and  Economics  of 
Competition  Policy  (Fraser  Institute), 
Fair  Exchange:  Reforming  Trade 
Remedy  Laws  (C.D.  Howe)  and 
Regulating  Traffic  Safety  (University 
of  Toronto  Press).  He  is  currently 
completing  a work  on  the  limits  of 
freedom  of  contract  and  is  con- 
ducting research  into  immigration 
policy  in  Canada. 

Trebilcock  was  elected  a fel- 
low of  the  Royal  Society  of 


Canada  in  1987.  The  year  prior  to 
that  he  received  a teaching  award 
from  the  Students’  Admin- 
istrative Council  and  the 
Association  of  Part-time  Under- 
graduate Students.  He  was  the 
winner  of  the  Walter  Owen  Prize 
for  Best  English  Legal  Text  in 
Canada,  1986-88,  for  The  Common 
Law  of  Restraint  of  Trade 
(Carswell,  1986)  and  received  the 
1990  Joint  Award  of  the  Canadian 
Law  Teachers  Association  & 
Law  Reform  Commission  of 
Canada  for  outstanding  contri- 
butions to  legal  research  and  law 
reform. 

Prior  to  joining  the  University 
in  1972,  he  was  a tutor  and  lectur- 
er at  the  University  of  Adelaide 
(1963-67),  a barrister  and  solicitor  of 
the  Supreme  Court  of  New 
Zealand  (1964)  and  associate  pro- 
fessor at  McGill  Law  School  (1970- 
72).  He  received  an  LLB  from  the 
University  of  Canterbury  in  New 
Zealand  and  an  LLM  from  the 
University  of  Adelaide. 


Incorporate  the  Press 


- Continued  from  page  I - 
“reasonably  well”  last  year,  it  did 
not  turn  a profit. 

Meadows  said  the  recommend- 
ed restructuring  will  not  change 
the  essential  nature  of  the  Press;  it 
will  simply  become  a business  for 
profit,  owned  by  U of  T,  rather 
than  an  ancillary  operation  of  the 
University.  But  UTP  will  enjoy 
greater  leeway  to  develop  the  kind 
of  policies  needed  to  make  its  com- 
mercial activities  — the  bookstores, 
the  printing  department  and  the 
book  distribution  service  — more 
successful.  “We’ll  be  able  to  move 
faster  than  the  normal  University 
policy  lets  us,”  he  said. 


The  University  has  loaned  UTP 
roughly  $12  million  in  recent  years 
to  help  it  cover,  among  other 
things,  losses  in  its  various  divi- 
sions. Meeting  the  interest  pay- 
ments, which  total  as  much  as  $1.5 
million  annually,  has  been  a drain 
on  UTP’s  financial  resources. 

The  Business  Board  recom- 
mendation, which  will  require  the 
approval  of  both  the  Academic 
Board  and  Governing  Council, 
would  see  $8  million  of  the 
University’s  loan  converted  to  in- 
terest-free financing,  subject  to  re- 
view in  two  to  three  years.  The 
Press  will  still  be  obligated  to  pay 
interest  on  the  balance. 


Mill  Project  Finished 


Witzel  named  president 

Professor  Mary  Anne  Witzel,  director  of  the  department  of 
speech-language  pathology  at  the  Hospital  for  Sick  Children,  and  the 
Department  of  Rehabilitation  Medicine  and  the  Faculty  of  Dentistry, 
has  been  named  president-elect  of  the  American  Cleft  Palate- 
Craniofacial  Association.  ACPA  is  an  international  non-profit  orga- 
nization dedicated  to  improving  the  quality  of  life  for  persons  with 
cleft  lip,  cleft  palate  and  other  craniofacial  conditions.  Witzel  was  elect- 
ed at  the  association’s  annual  meeting  in  Hilton  Head,  South  Carolina, 
in  March. 


~ Continued  from  page  1 ~ 
flicting  versions  of  the  story  but 
one  point  is  clear,  none  of  them  ima- 
gined that  the  job  would  take  more 
than  three  decades  to  complete. 

The  first  two  volumes,  Earlier 
Letters,  were  published  in  1963. 
Priestley  was  the  edition’s  first  gen- 
eral editor.  Robson  served  as  tex- 
tual editor  and  later  took  over  as 
head  of  the  project  after  Priestley’s 
retirement  in  1971. 

In  their  approach  to  textual  edit- 
ing, Robson  and  his  colleagues 
elected  not  to  honour  what  was 
then  standard  practice  in  the  field. 
Rather  than  treating  the  earliest 
edition  of  the  text  as  authoritative, 
they  used  the  last  edition  that  Mill 
was  known  or  assumed  to  have  ap- 
proved. “It  seemed  a little  silly  to 
think  that  Mill  lost  control  of  his 
senses  as  he  revised  Principles  of 
Political  Economy,  making  it  into  a 
worse  and  worse  book,”  Robson 
said. 

Occasionally  the  editing  process 
resembled  nothing  so  much  as 
piecing  together  a jigsaw.  Robson’s 
work,  for  example,  on  the  volumes 
of  Mill’s  public  and  parliamentary 
speeches  (Mill  served  in  the  House 
of  Commons  from  1865  to  1868) 


was  made  more  challenging  by  the 
tendency  of  newspaper  reporters  of 
the  day  to  “improve”  upon  speeches 
as  they  saw  fit.  Accounts  of  the 
same  speech  that  appeared  in  dif- 
ferent newspapers  often  varied  in 
their  wording.  “It  was  a delightful 
puzzle,”  Robson  said.  “It  really 
pumped  me  up.” 

Though  the  conclusion  of  the 
project  leaves  a certain  void  in 
Robson’s  life,  there  will  be  plenty 
of  work  to  fill  it.  This  summer  he 
hopes  to  finish  a book  on  the 
choice  between  celibacy  or  mar- 
riage in  1860s’  London.  Not  sur- 
prisingly, Mill  also  looms  large  in 


his  plans.  He  has  begun  writing  a 
biography  of  Mill  that  he  hopes 
will  illuminate  his  subject’s  intel- 
lectual evolution. 

One  of  the  reasons  Mill  remains 
a source  of  fascination,  Robson 
said,  is  that  he  exemplifies  so  well 
an  era  that  has  helped  shape  our 
own  in  a dramatic  way.  “Mill  was 
one  of  the  first  to  comment  on  the 
sense  that  we’re  living  in  an  age  of 
transition.  All  of  his  writings  are 
marked  by  that  sense  that  human 
beings,  if  they  wish  to  control  their 
own  destiny,  must  study  the 
change  that’s  going  on  around 
them  and  try  to  understand  it.” 
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Staff 
Receive 
8.5%  Over 
Two  Years 


Gut  to  the  Chase 


Merv  Mason,  instructor  at  the  St.  Hilda’s  College  tennis  courts,  displays  lightning  speed  with  his  backhand  stroke.  Tennis  enthusiasts  of  all  ages 
and  abilities  have  been  out  on  campus  courts  practising  their  serves,  retrieving  stray  balls  and  enjoying  the  good  weather. 


Pensions  Improve  in  F acuity  Agreement 


BY  DAVID  TODD 

UNIVERSI  TY  S TATE  MEMBERS 
will  receive  a 4.5  percent 
salary  increase  for  1991-92  and  a 
four  percent  increase  in  1992-93 
under  the  terms  of  a new  agree- 
ment between  the  University  and 
the  U of  T Staff  Association 
(UTSA).  These  across-the-board 
pay  hikes  will  be  accompanied  by  a 
continuation  of  the  merit  program. 

The  Business  Board  approved 
the  settlement  at  its  May  27  meet- 
ing; the  staff  association’s  board  of 
representatives  did  so  at  a special 
meeting  on  May  23. 

Alec  Pathy,  vice-president 
(human  resources),  said  the  agree- 
ment is  “responsive  to  both  our  fi- 
nancial and  operational  needs.” 
John  Malcolm,  UTSA’s  vice- 
president  (salary  and  benefits), 
termed  the  settlement  “a  step  in 
the  right  direction.”  He  said  the 
increase  for  1991-92  matches  the 
current  rise  in  the  Consumer  Price 
Index  (CPI)  for  Toronto. 

The  association  had  originally 
proposed  a salary  increase  to  match 
the  average  increase  in  the  CPI  for 
Toronto  over  the  past  year  as  well 
as  an  additional  six  percent  in  par- 
tial compensation  for  the  effects 
of  inflation  and  in  recognition  of 
the  increased  productivity  of  ad- 
ministrative staff.  Malcolm  noted, 
however,  that  “the  financial  con- 
ditions the  University  is  operating 
under  right  now  make  it  very  dif- 
ficult for  them  to  give  us  a 10  per- 
cent raise  in  one  year.” 

The  settlement  includes  a num- 
ber of  amendments  to  the  pension 
plan,  among  them  an  improvement 
in  the  indexation  formula.  Effec- 


Alec  Pathy 


tive  July  1,  1992,  the  plan  will  be 
indexed  to  75  percent  of  the  na- 
tional rate  of  inflation  up  to  eight 
percent;  beyond  an  eight  percent 
rate,  pensions  will  be  indexed  to  60 
percent. 

A change  to  the  pension  calcu- 
lation, meanwhile,  will  improve 
benefits  for  staff.  Workers  in  lower 
wage  categories  will  see  the  great- 
est proportional  change;  for  those 
whose  salary  falls  below  the  Canada 
Pension  Plan  (CPP)  maximum 
salary  — about  $30,000  this  year 
— benefits  will  increase  by  as 
much  as  30  percent. 


BY  KARINA  DAHLIN 

The  University  and  the 
faculty  association  have  ne- 
gotiated a two-year  agreement  with 
salary  increases  for  faculty  mem- 
bers and  librarians  of  four  percent 
effective  July  1,  a further  one  per- 
cent on  Jan.  1,  1992,  and  four  per- 
cent starting  July  1, 1992.  The  set- 
tlement was  approved  by  the 
faculty  association’s  council  on  May 
21  and  by  the  Business  Board  on 
May  27. 

Professor  Bill  Graham  of 
Scarborough  College,  the  chief  ne- 
gotiator for  the  U of  T Faculty 
Association  (UTFA),  said  he  is  de- 
lighted with  the  settlement.  “I  be- 
lieve we  now  have  achieved  the 
best  pension  plan  of  any  universi- 
ty in  Canada.”  He  said  UTFA 
might  have  been  able  to  push  for  a 
six  percent  increase  in  one  year 
but  it  probably  would  have  been  at 
the  expense  of  improvements  to 
the  pension  plan  and  the  progress- 
through-the-ranks  (PTR)  scheme 
for  librarians. 

President  Robert  Prichard  said 
the  agreement  is  “excellent”  and 
will  serve  the  interests  of  the  fac- 
ulty and  the  University  well.  “The 
changes  in  the  pension  plan  are 
significant  and  important  and  the 
changes  in  the  PTR  scheme  will 
strengthen  the  delivery  of  merit 
pay  to  those  who  earn  it.” 

The  settlement  costs  more  than 
the  University  had  budgeted  for. 
The  implementation  of  the  female 


faculty  salary  review  will  result  in 
increases  and  retroactive  payments 
for  approximately  250  individuals. 
The  review  was  undertaken  in 
1989  and  $200,000  was  set  aside 
for  adjustments.  However,  the  re- 
sults of  the  review  indicated  that 
$600,000  more  was  needed.  The 
cost  to  the  University  over  three 
years,  from  1989  to  1991,  is  more 
than  $2  million. 

UTFA  and  the  University  also 
agreed  to  a higher  indexation  of 
pensions.  Currently  they  are  ad- 
justed to  60  percent  of  the  inflation 
rate  or  Consumer  Price  Index 
(CPI).  At  the  outset  of  the  salary 
and  benefits  negotiations,  the  fac- 
ulty association  asked  for  a 100  per- 
cent indexation.  The  negotiated 
formula  will  increase  pensions  to  75 
percent  of  the  CPI  starting  July  1, 
1992.  At  the  same  time,  employee 
contributions  will  increase  from  2.5 
percent  to  3.9  percent  of  pension- 
able earnings  below$30,300.  Above 
that  figure,  the  participant  contri- 
bution goes  up  to  six  percent  from 
the  current  five  percent  of  pen- 
sionable earnings. 

Graham  said  he  is  pleased  with 
the  75  percent  indexation.  If  the 
plan  were  indexed  to  100  percent, 
contributions  would  increase  to 
nine  percent,  he  said.  With  the  ex- 
ception of  McMaster  University, 
U of  T’s  pension  plan  contribu- 
tions are  the  lowest  among  the 
province’s  universities,  he  added. 

The  PTR  scheme  for  librarians 
has  been  changed  and  is  now  sim- 


Bill Graham 


ilar  to  that  of  faculty  members,  tu- 
tors and  senior  tutors.  PTR  is  a 
“maturity  curve”  that  provides  for 
annual  merit  increases.  The 
breakpoint  for  librarians  has  been 
moved  from  16  years  of  employ- 
ment ($55,400)  to  18  years 
($59,618)  with  the  effect  that  more 
money  will  be  available  earlier  in 
a librarian’s  career.  Those  earn- 
ing less  than  the  breakpoint  will 
receive  a PTR  payment  of  $1,656; 
above  the  breakpoint,  the  pay- 
ment will  be  $828. 

Salary  ceilings  for  associate  pro- 
fessors, tutors,  senior  tutors  and  li- 
brarians III  will  be  eliminated  but 
the  senior  salary  floor  for  profes- 
sors ($102,500)  and  librarians 
($77,8,34)  will  be  frozen  for  two 
years.  A new  senior  .salary  floor  of 
$75,950  has  been  created  for  tu- 


tors and  senior  tutors;  it  will  also  be 
frozen  for  two  years. 

Graham  said  the  salary  freeze  is 
“the  price  for  removing  the  ceil- 
ings.” The  University’s  chief  ne- 
gotiator, Alec  Pathy,  vice-president 
(human  resources),  said  that  is  not 
the  reason  for  the  freeze.  At  the  end 
of  the  two-year  period  there  will  be 
an  accumulation  of  people  at  the  se- 
nior salary  floor.  People  in  that  cat- 
egory do  not  receive  the  usual  across- 
the-board  increases  because  “they 
have  progressed  through  the  ranks,” 
he  said.  They  are,  however,  eligi- 
ble for  merit  increases  awarded  by 
the  senior  salary  committee  on  the 
recommendation  of  their  deans  and 
the  provost.  As  a result  of  the  freeze 
more  faculty  members  and  librarians 
will  receive  salary  increases  on  the 
basis  of  demonstrated  excellence 
only,  said  Pathy. 

When  the  University  and  the  fac- 
ulty a.ssociation  began  negotiations 
last  year,  UTFA  suggested  that  a 
flexible  retirement  scheme  be  in- 
troduced. The  agreement  says  fac- 
ulty members  and  librarians  may 
work  three  years  after  their  normal 
retirement  age  of  65.  Negotiations 
continue  on  provisions  for  early 
retirement. 

The  rules  for  research  and 
study  leaves  have  been  made 
more  flexible.  Faculty  members 
who  have  worked  at  the 
University  for  six  years  may  now 
take  a six-month  sabbatical  leave 
every  three  years  with  an  82.5  per- 
cent remuneration. 
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Institute  of  Biomedical  Engineering 


ADVANCES  IN  BIOMEDICAL  ENGINEERING 
AND  BIOSYSTEMS  SCIENCE 


Scientific  Research  Presentations 

Tues.  18  June  1991  Medical  Sciences  Building,  Alumni  Lounge  Room  3159 
9:00  - 12:00  Lectures  & Posters,  2:30  - 4:30  Lectures  & Posters 


LLEWELLYN-THOMAS  LECTURE: 

Health,  Stress,  Lifestyle  & Illness,  and  Biomedical  Technology 

DR.  JOHN  MILSUM 

U.  of  British  Columbia,  Institute  of  Health  Promotion 
Tues.  18  June  1991,  1:00  - 2:30  p.m.  Medical  Sciences  Building , Room  3163 


SYSTEMS  MODELLING  IN  HEALTH  CARE,  by  Dr.  John  Milsum 

Thurs.  20  June  1991, 1:00  - 2:00  p.m.  Room  412  Rosebrugh  Building, 

4 Taddle  Creek  Rd. 

Scientific  Research  Lectures: 

Thurs.  20  June  1991, 2:00  - 4:00  p.m.  Room  412  Rosebrugh  Building, 

4 Taddle  Creek  Rd. 


Introducing  CDTV 


The  Power  of 
Sound  and  Vision 


Now  a CD  can 
do  a lot  more 
than  play 
music.  How 
much  more? 
It  can  bring 
pictures, 
words  and 
sound 
to  life. 


CDTV  IS  INTERACTIVE 


That  means  the  new  "CDs*  available  for  CDIV 
interact  with  you.  Smply  plug  the  CDTV  player  into 
your  TV  or  monitor,  pi<±  up  the  wireless  remote 
control,  and  become  part  01  the  action.  You 
determine  what  bappens..seeioe,  bearing 
experiencing  a whole  new  wold  of  learning  and 
entertainment 

TOUR  THE  WORLD 

Experience  taking  your  family  on  an  audio  and  video 
tour  of  any  destination  on  the  globe  with  World  Vista 
Adas. 

ITS  AN  EDUCATIONAL  TOOL 

Ej^erience  making  learning  more  intriming  then  ever 
bemre  by  bringing  Shakespeare,  Peter  ^bbit,  even 


the  American  Heritage  Dictionary  to  life  through 
CDTV. 


SAVE  A BEAUTIFUL 
DAMSEL  OR  SOLVE  A 
MURDER 

Experience  being  a brave  knigbt  where  your  days 
are  tilled  witii  dariogjousts,  breatiitaking sword 
tights  and  saving  beautifiil  damsels  inDeJknderof 
the  Cro\m...or,  coll«:t  clu^  bear  testimony, 
qu^tion  suspects  • then  solve  the  murder  in  Case 
of  die  Cautious  Condor.  With  CDTV  video 
take  on  a whole  new  audio  and  video 
dimension. 


GET  A LIBRARY 
ON  A DISC  FOR 
JUST  $60 

Experience  helping  your 
children  improve  meir 
homework  with  the  New 
Grolier  Electronic 
Encyclopedia.  A 21  volume 
encyclopedia  with  over 
9,000,000  words,  33,000 
articles,  detailed  maps, 
historical  pictures,  colourful 
illustrations,  life-like  sound 
all  stored  on  a single  CD. 

This  valuable  won  can  by 
yours  for  just  $60  (a  $475 
value)  when  you  purchase 
your  CDTV. 

TT PLAYS  YOUR 
REGULAR  CDs 
TOO 


CDTV  does  a job  of 
reprodudng  music  from  your 
conventional  CDs  with 
crystal-clear  accuracy! 


Experience  CDTV  today! 

TV  not  included. 


University  of  Toronto  Computer  Shop 

214  College  Street 
Toronto,  Ontario,  M5T  3A1 
(416)  978-7947 


^ Commodore 


(ClITV 

J WTERACTT 
— MULTIMED 


The  Faculty  Club 

41  Will  cocks  Street 
Telephone:  978-6325 


Main  Dining  Room 

Open  for  Lunch  — May,  June,  July 
Noon  - 2.30  p.m.  until  Friday,  July  26 
Reopen  for  Lunch  on  Tuesday,  Sept.  3 
Open  for  Dinner  from  Monday  Sept.  9 for 
groups  of  1 0 or  more  (reservations 
necessary,  24  hours  in  advance) 

Upper  Dining  Room 

Open  for  Lunch  — May,  June 
Noon  - 2:30  p.m.  until  Friday,  June  28 
Reopen  for  Lunch  on  Tuesday,  Sept.  3 

Main  Bar  and  Lounge 

May  & June,  Noon  - 7 p.m. 

July,  Noon  - 3 p.m. 

Closed  August.  Reopen  Sept.  3,  Noon  - 7 p.m. 

Pub  and  Patio 

June,  Noon  - 10:30  p.m. 

July  & August,  Noon  - 7 p.m. 

Outside  BBQ,  Noon  - 2 p.m. 

June  24  - August  30 


Recommended  dining 


dining  lounge 

Authentic  Japanese 
cuisine  & decor 


a 

it 


195  Richmond  St.  W. 

(within  walking  distance  of  all  downtown  hotels) 

Phone  977-9519 


nUNIVERSITY 


Confidential  advice  and  assistance  with  problems  unsolved  through 
regular  university  channels  is  available  to  all  students,  faculty  and 
administrative  staff  of  the  three  U of  T campuses. 


Office  of  the  University  Ombudsperson,  University  of  Toronto 
16  Hart  House  Circle,  Toronto,  Ontario  MSS  1A1  Telephone:  978-4874 


Enter  through  a Japanese  rock  garden  which  sets  the 
scene  for  gracious,  relaxed  dining  in  the  Oriental 
tradition,  surrounded  by  wicker,  bamboo,  and 
Japanese  prints.  You  can  dine  Japanese  style  at  low 
tables  or,  if  you  prefer.  North  American  style  with 
normal  tables  and  chairs-the  service  is  efficient  and 
polite  no  matter  which  you  choose.  Five-course 
dinners  present  a selection  of  sukiyaki,  teriyaki, 
shabu  shabu,  or  yosenabe  as  the  main  course.  The 
latter  is  prepared  in  a wok  right  at  your  table  and 
consists  of  seafoods,  vegetables  and  tasty  seaweed. 
The  main  course  is  accompanied  by  soup,  sunomo 
salad  (octopus,  cucumber  and  shrimp),  tempura, 
rice,  dessert,  and  tea.  AmEx,  Chgx.iV^iY^ 

Noon-2:30,5-ll  p.m.,  Mon.-Fri.  Sat  5-11  p.m.  Sun.  5-10  p.m. 
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Society  Names  Fellows 

Four  U of  T faculty  members 
awarded  medals 


Ten  Uoi'T  pacul  it  members 
are  among  the  60  distin- 
guished humanists  and  seientists 
to  be  elected  fellows  of  the  Royal 
Society  of  Canada  this  year. 

The  new  fellows  are:  Professors 
Allan  Borodin  of  the  Department 
of  Computer  Science,  a leading  re- 
searcher in  theoretical  computer 
science;  Lubomir  Dole/.el  of  the 
Department  of  Slavic  Languages  & 
Literatures  and  the  Centre  for 
Comparative  Literature  who  has 
developed  the  theory  of  fictional 
worlds  in  literary  works;  Victor 
Ling  of  the  Department  of  Medical 
Biophysics  who  discovered  the  pro- 
cess by  which  some  cancer  cells 
resist  the  action  of  therapeutic 
drugs;  Michael  Marmura,  chair  of 
the  Department  of  Middle  East  & 
Islamic  Studies,  an  internationally 
recognized  scholar  in  the  field  of 
the  analytical  essay  in  medieval 
Islamic  philosophy;  Sylvia  Ostry, 
chair  of  the  Centre  for  International 
Studies,  who  is  noted  for  her  work 
in  labour  economics  and  interna- 
tional economic  relations. 

And:  University  Professor  Marian 
Packham  of  the  Department  of 
Biochemistry  who  is  noted  for  her 
pioneering  contributions  to  the  un- 
derstanding of  the  function  of 
platelets  in  hemostasis  and  throm- 
bosis; and  Professors  Pat  Rosen- 
baum of  the  Department  of 
English,  a literary  historian  known 
for  his  work  in  philosophy  and  lit- 
erature and  in  the  British 
Bloomsbury  group  of  writers  and 


Pat  Rosenbaum 


intellectuals;  Robert  Sharpe,  dean 
of  the  Faculty  of  Law  who  has  an 
international  reputation  as  a legal 
academic;  Dennis  Smith  of  the 
Faculty  of  Dentistry  who  is  recog- 
nized for  his  research  in  the  field  of 
biomaterials,  particularly  as  it  re- 
lates to  medical  and  dental  surgery; 
and  Jill  Webster  of  the  Department 
of  Spanish  & Portuguese  and  di- 
rector of  the  Centre  for  Medieval 
Studies,  a noted  authority  on  the 
Catalan  polygraph  Francesc 
Eiximetiis  and  on  the  history  of  the 
mendicant  orders.  They  were  in- 
ducted into  the  society  June  4 at 
Queen’s  University  in  Kingston. 

The  society  also  announced  that 
four  faculty  members  have  been 
awarded  Royal  Society  medals. 

University  Professor  Emeritus 
Ursula  Franklin  of  the  Department 
of  Metallurgy  & Materials  Science, 


currently  a senior  resident  at 
Massey  College,  received  the  Sir 
John  William  Dawson  Medal 
awarded  biennially  to  an  individu- 
al who  makes  an  important  contri- 
bution beyond  the  usual  bound- 
aries of  a discipline.  Franklin,  a 
fellow  of  the  society,  is  the  first 
woman  to  receive  the  award.  Her 
research  pioneered  the  application 
of  modern  materials  science  tech- 
niques to  the  study  of  ancient 
pottery  and  other  archaeological 
materials. 

Professors  Ernest  McCulloch 
and  James  Till  of  the  Department 
of  Medical  Biophysics  and  the 
Centre  for  Bioethics  received  the 
Thomas  W.  Eadie  Medal,  given 
for  important  contributions  in  the 
field  of  engineering  or  applied  sci- 
ence. Fellows  of  the  society, 
McCulloch  and  Till  were  recog- 
nized for  their  research  in  experi- 
mental hematology,  particularly 
the  study  of  hemopoietic  stem  cells 
in  the  formation  of  blood. 

Professor  Robert  Morris  of 
chemistry  at  Scarborough  College 
and  the  Department  of  Chemistry 
received  the  Rutherford  Memorial 
Medal  in  Chemistry  which  is  given 
each  year  for  outstanding  research. 
Morris  was  recognized  for  his  work 
on  reactions  involving  hydrogen 
gas  and  metals,  important  in  the 
field  of  catalysis  and  hydrogen 
storage. 

Being  a fellow  of  the  Royal 
Society  is  not  a prerequisite  to  re- 
ceiving a medal. 


Policy  Returns  for 
Further  Changes 


BY  CAROLYN  MEREDITH 

The  Univer-Sity  Affairs 
Board  has  returned  the  pro- 
posed sexual  harassment  policy  to 
a drafting  committee  for  further 
revision  and  will  consider  the  new 
policy  in  the  fall. 

At  the  board’s  final  meeting  of 
the  year  on  May  28,  members  ap- 
proved seven  policy  recommenda- 
tions which  will  be  considered  over 
the  summer  by  the  drafting  com- 
mittee. Members  of  the  committee 
have  not  yet  been  named.  If  the  re- 
vised policy  is  endorsed  by  the 
board  in  the  fall,  it  will  be  sent  to 
Governing  Council  for  final  ap- 
proval. 

Six  of  the  recommendations, 
which  were  contained  in  a 
February  memorandum  from  the 
Special  Committee  to  Review 
Policy  & Procedures;  Sexual 
Harassment,  passed  with  little  dis- 
cussion. The  principles  include 
provisions  for  a majority  vote  nec- 
essary for  a conviction,  a graduated 
range  of  penalties  and  notice  of  the 
sexual  harassment  conviction  on 
employment  records. 

A recommendation  proposed  by 
Barry  McCartan,  vice-chair  and 
part-time  undergraduate  member 


of  the  board,  was  approved  in  a 
straw  vote  with  one  person  op- 
posed. He  suggested  the 
University’s  policies  on  freedom 
of  expression  and  academic  free- 
dom be  explicitly  recognized  in 
the  revised  sexual  harassment  pol- 
icy. Under  the  current  sexual  ha- 
rassment policy,  these  policies  are 
implicitly  recognized. 

Paddy  Stamp,  the  University’s 
sexual  harassment  officer,  voiced 
her  concerns  about  the  recom- 
mendation and  asked  which  policy 
would  apply  if  a conflict  arose  be- 
tween, for  example,  sexual  harass- 
ment and  academic  freedom. 
Another  member  said  the  term 
“academic  freedom”  has  not  been 
clearly  defined  and  that  such  a mat- 
ter should  not  be  considered  by 
the  board. 

Another  recommendation 
brought  forth  by  McCartan  was  re- 
jected. He  proposed  that  a person’s 
ideas  should  not  be  used  as  grounds 
for  a charge  of  verbal  sexual  ha- 
rassment. Members  of  the 
University  should  not  be  charged 
with  sexual  harassment  on  the  basis 
of  social  or  political  views  that  cer- 
tain groups  may  find  offensive.  A 
distinction  must  be  made  between 
ideas  and  the  way  in  which  ideas 


Paddy  Stamp 


are  expressed,  he  said. 

Board  members,  however,  ob- 
jected strongly  to  the  principle. 
Professor  Jack  Stevenson  of  the 
Department  of  Philosophy  said  this 
could  not  be  accepted  because  the 
word  “ideas”  has  not  been  proper- 
ly defined.  Ideas  could  mean  a 
proposition,  assertion  or  command, 
he  said. 

Members  akso  voted  to  extend 
the  current  policy  until  Dec.  .^1, 
1991,  or  until  it  is  amended, 
whichever  comes  first.  Without  the 
extension,  the  current  policy  would 
lapse  on  June  30. 


I'F  VVA.S  NO  ORDINARY  WAKE  DE.SFFI  K I HK  BACK- 
groiind  sounds  of  a tinkling  piano,  the  looks  of  sym- 
pathy on  the  faces  of  well-wishers  and  the  carefully 
laid  trays  of  chocolate-covered  marshmallow  cook- 
ies. It  was  a wake  with  a difference  — and  that  dif- 
ference was  primarily  the  remains  of  the  deceased, 
Rosie  the  hippo.  Dr.  Howard  Savage  of  the 
Department  of  Anthropology,  who  was  the  subject 
of  a Nov.  26  Profile  in  The  Bulletin,  arranged  the 
wake  held  May  24  deep  in  the  bowels  of  the 
Borden  Building.  It  was  not  a sad  affair  and,  in  fact, 
a number  of  people  happily  posed  for  pictures 
beside  Rosie’s  bones.  A eulogy  and  speeches  were 
duly  recited  followed  by  a rousing  rendition  of 
“The  Hippopotamus”  song.  Rosie  actually  died  in 
1974  — of  a broken  heart,  it  seems.  Savage  and  his 
students  carefully  cleaned  and  prepared  her  re- 
mains; she  now  serves  as  a reference  skeleton 
alongside  other  specimens  such  as  a yak  and  bison. 

The  Universi'fy  i.s  ge  tfing  fough  wffh  i he 
ravening  flocks  of  pigeons  who  dare  to  soil  the  in- 
stitution’s image.  At  the  May  27  meeting  of  the 
Business  Board,  members  approved  a long  list  of 
improvement  projects  including  several  for  the 
purpose  of  “pigeon  and  pest  control.”  Most  no- 
tably, U of  T has  earmarked  $.'^.'^,000  to  combat  the 
pigeon  problem  at  the  Edward  Johnson  Building. 
As  the  project  summary  gravely  notes,  folks  en- 
tering the  building  “must  pass  below  the  large 
population  of  nesting  pigeons  and  their  droppings 
with  the  resulting  stains  etc.  that  appear  on  their 
clothing.”  Installation  of  a bird  barrier  on  the  front 
of  the  building  should  put  an  end  to  this  flap. 

The  University  does  not  permfi'  di.scrimina- 
tion  of  any  kind  and  the  new  Policies  & Principles 
for  Admission,  approved  by  the  Academic  Board 
on  June  6,  makes  that  abundantly  clear.  It  says  that 
special  consideration  for  applicants  from  under-rep- 
resented groups  may  occasionally  be  allowed  but 
otherwise  the  admissions  office  must  disregard 
race,  ancestry,  colour,  ethnic  origin,  sex,  creed, 
age,  marital  status,  family  status,  physical  disabil- 
ity, alumni  status  and  “potential  for  benefaction  to 
the  University.” 

John  Robson,  professor  of  English  a t 
Victoria  College,  has  two  obsessions.  One,  of 
course,  is  the  philosopher  John  Stuart  Mill  whose 
collected  works  he  has  recently  completed  editing. 
The  other  is  golf.  It  was  only  natural,  therefore,  that 
at  the  May  24  reception  marking  the  publication 
of  the  final  volume  of  the  Mill  project,  the  folks  at 
John  Rob.son  U of  T Press  should  present  Robson  with  what  else 

= but  a T-shirt  depicting  Mill  playing  golf.  Mill, 

Robson  said,  appears  to  have  “just  hit  a mighty  wal- 
lop — left-handed.”  An  essential  addition  to  any 
man’s  wardrobe,  without  doubt.  But  what  about 
the  artistic  quality.^  “Well,”  said  Robson,  “it  does 
look  a bit  like  Mill.” 

PsYCl.ops,  FHE  Department  of  P.sychology’s 
slightly  irreverent  look  at  the  goings-on  of  facul- 
ty and  staff  members,  includes  a list  of  “do’s  and 
don’ts  regarding  research  grants”  in  its  May  pub- 
lication. Ski  rentals,  it  says,  ought  not  to  be  charged 
to  one’s  grant  “unless  the  research  project  specif- 
ically concerns  fitness  or  risk-taking.  Lift  tickets 
may  be  charged  ...  but  investigators  should  keep 
detailed  notes  of  research  discussions  held  on  the 
lift.”  Dining  room  sets,  it  notes,  “with  or  without 
sterling  silver  tea  service”  should  not  be  charged 
against  the  grant  “unless  it  can  be  demonstrated 
that  the  researcher  actually  had  a thought  during 
a meal.”  All  edible  research  supplies  must  revert 
to  the  granting  agency  if  they  have  not  been  con- 
sumed within  one  year  after  the  expiration  of  the 
grant. 
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Parking  Rates  Rise 


Accountability 
Needed:  Inquiry 


BY  CAROLYN  MEREDITH 

Effective  July  1 parking 
races  on  the  downtown  cam- 
pus will  rise  to  $864  from  $684  for 
block  reserved  spots.  Reserved 
parking  will  cost  $1,080,  unreserved 
$648. 

The  University  Affairs  Board 
approved  the  increases  April  22. 
They  will  bring  rates  to  the  level  of 
those  charged  by  other  institutions 
in  the  area,  said  Ivan  Gottlieb, 
director  of  administration  in  the 


Mark  Lippard,  director  of 
U of  T Systems  Develop- 
ment, is  one  of  three  people  named 
CO  the  transition  team  overseeing 
the  transfer  of  the  Treatment 
Information  System  for  AIDS  & 
HIV  (TISAH). 

Last  month  the  government  ap- 
pointed Lippard,  Bernard  Lapoint, 
assistant  director  of  the  Federal 
Centre  for  AIDS,  and  David 
Garmaise  of  the  Canadian  AIDS 
Society,  to  help  bridge  the  transfer 
of  TISAH  from  the  University  to 
another  institution.  The  team  will 
review  work  that  has  already  been 
completed  to  determine  if  the  pro- 
ject is  still  feasible  and  if  so,  where 
TISAH  should  be  located. 

Lippard  has  been  involved  with 
the  project  since  last  June  when 


Facilities  & Services  Department. 

At  Scarborough  College  an 
annual  permit  for  the  inner  lot  will 
cost  $170,  $88  for  the  outer  lot. 
The  rates  are  based  on  the  average 
institutional  market  rate  for  the 
City  of  Scarborough  and  parking 
utilization. 

An  annual  pass  at  Erindale 
College  will  cost  $143  for  a non-re- 
served  spot.  Reserved  spots  will 
cost  $176. 

Meanwhile  an  advisory  commit- 
tee has  been  established  to  make 


he  was  asked  to  provide  guidance 
in  setting  up  the  computer  sys- 
tem. He  was  also  part  of  the 
University’s  management  com- 
mittee which  drafted  a business 
plan  in  March  outlining  the  need 
for  an  additional  $1.8  million  and 
an  extension  until  December  to 
complete  the  project.  An  advisory 
committee  rejected  the  plan  and 
asked  the  federal  government  to 
remove  U of  T from  TISAH’s 
management. 

TISAH  was  announced  last  June 
by  Perrin  Beatty,  the  former  federal 
minister  of  health.  Ottawa  was  to 
contribute  $6  million  over  three 
years  to  set  up  a registry  at  U of  T 
to  provide  patients,  physicians  and 
the  public  with  up-to-date  infor- 
mation about  AIDS  treatments. 


recommendations  on  the  develop- 
ment of  new  parking  policies 
downtown.  The  committee  will 
discuss  the  construction  of  a 
garage.  Although  previous  studies 
have  indicated  that  a garage  would 
pay  for  itself,  no  decision  has  yet 
been  made  to  go  ahead  with  the 
project,  said  Gottlieb. 

Currently  parking  revenue  is  de- 
posited in  a capital  fund,  which 
reached  approximately  $8.2  mil- 
lion at  the  end  of  April.  By  April  30, 
1992,  the  fund  is  expected  to  reach 
about  $10.1  million. 

The  money  could  fund  the  con- 
struction of  a garage,  but  it  is  not 
known  what  will  be  done  with  the 
money  if  construction  is  not  ap- 
proved, Gottlieb  said, 

“The  parking  ancillary  is  one  of 
the  few  services  that  actually  makes 
money,”  he  said.  The  net  operating 
results,  or  excess  funds,  generated 
on  the  St.  George  campus  totalled 
$1.05  million  in  1990-91. 

The  1991-92  operating  plans  for 
the  Scarborough  College  parking 
ancillary  represents  a “break-e-ven 
budget,”  projected  to  yield  a small 
operating  surplus  of  $2,467  after 
expenses. 

The  Erindale  ancillary  has  a cur- 
rent surplus  in  excess  of  $600,000. 
Revenue  for  the  1990-91  fiscal  year 
is  estimated  to  be  $599,000  — 5.3 
percent  more  than  expected  — as  a 
result  of  a higher  than  forecast  vol- 
ume of  business.  The  ancillary  ex- 
pects to  make  $630,425  in  1991-92. 


Off-the-record  interviews 
with  21  senior  provincial  gov- 
ernment officials  across  Canada 
show  an  “overwhelming  criticism” 
of  universities’  resistance  to  change 
and  of  their  unwillingness  to  keep 
up  with  society’s  demands  in  the 
area  of  undergraduate  teaching, 
says  a discussion  paper  by  Stuart 
Smith,  head  of  the  Commission  of 
Inquiry  on  Canadian  University 
Education. 

Universities  would  probably 
benefit  if  they  adopted  a different 
attitude.  Smith  says.  The  survey 
of  government  officials  “clearly  im- 
plied, though  far  from  guaranteed, 
that  some  system  of  accountability, 
through  which  both  results  and  re- 
sponsiveness could  be  demon- 
strated, would  lead  to  the  flow  of 
additional  funds  [to  universities].” 
The  Smiths  inquiry  was  estab- 
lished last  year  by  the  Association 
of  Universities  & Colleges  of 
Canada  to  review  the  educational 
function  of  Canadian  universities. 
Smith’s  Issues  Paper  released  last 
month  precedes  his  final  report 
scheduled  for  completion  in 
September.  The  paper  is  described 
as  Smith’s  interpretation  of  ques- 
tions raised  at  cross-country  public 
hearings  and  in  reports  prepared 
for  the  commission. 

Universities’  opinions  vary  on 
how  relevant  a university  educa- 
, tion  should  be  to  the  needs  of  so- 


ciety, Smith  says.  “Some  treated 
[the  idea]  with  suspicion  and  saw  a 
threat  that  universities  might  be 
viewed  as  strictly  utilitarian,  relat- 
ing to  short-term  goals  of  society.” 

The  paper  says  most  students 
believe  improved  job  prospects  are 
an  important  reason  for  attending 
university.  Government  officials 
also  think  it’s  appropriate  for  uni- 
versity graduates  to  expect  better 
employment  opportunities  but 
Smith  found  that  most  faculty 
members  say  personal  intellectual 
development  is  the  only  reason  for 
a student  to  enrol  in  arts  and  sci- 
ence courses  outside  professional 
schools. 

He  discovered  that  at  many  uni- 
versities “research  publications  are 
far  more  important  than  teaching 
excellence  when  it  comes  to  pro- 
motion and  tenure  for  faculty  mem- 
bers” and  he  sensed  “a  deep  cyn- 
icism” among  faculty  members 
concerning  the  importance  ac- 
corded to  teaching. 

Apart  from  complaints  of  under- 
funding,  the  matter  of  research  ver- 
sus teaching  was  the  most  fre- 
quently voiced  issue  at  the 
hearings.  “While  there  is  indica- 
tion that  movement  toward  a more 
balanced  situation  is  under  way  at 
several  institutions,  the  commis- 
sion is  seeking  a mechanism  by 
which  such  balance  may  be  en- 
couraged,” the  paper,  says.  | 


Transition  Team  Appointed 


Y‘ 


(This  advertisement  was  paid  for  by  the  University  of  Toronto  Faculty  Association) 

It  is  time. 


It  is  time  to  acknowledge  the  problems  produced  by  the 
present  policies  for  Tutors  and  Senior  Tutors. 

These  ranks  are  havens  for  abusive  employment  practices. 
There  are  too  many  cases  where  Tutors  and  Senior  Tutors 
have  the  vulnerability  of  their  “contract”  positions  used  to 
coerce  and  harass  them.  Tutors  especially,  since  they  work 
on  one-year  contracts,  cannot  question  or  confront 
administrative  abuses  for  fear  of  not  having  their  contracts 
renewed  if  they  do.  Is  this  how  we  produce  excellence  at  this 
University? 

It  is  time  to  confront  the  employment  equity  problem  in  the 
Tutor/Senior  Tutor  stream. 

In  a recent  letter  to  all  faculty,  the  Provost  points  out  that 
52%  of  Senior  Tutors,  who  work  on  five-year  contracts,  are 
women.  This  disingenuously  suggests  equity  in  the  Tutor 
stream.  The  Provost  does  not  acknowledge,  that  of  the  Tutors 
who  still  work  on  one-year-at-time  contracts,  a large 
majority,  75%,  are  women.  Women  comprise  80%  of  part-time 
Tutors  (surely  the  most  tenuous  appointment  of  all).  This 
echoes  the  larger  faculty  reality:  the  less  secure  the  job  and 
the  lower  the  rank,  the  greater  the  percentage  of  women.  Both 
of  the  fired  Senior  Tutors  are  women.  The  Tutor  stream  has 
become  a job  ghetto  for  women  at  this  University. 


It  is  time  to  distinguish  attrition  from  firings. 

The  Provost’s  letter  to  faculty  tells  us  that  “fewer  senior 
tutor  positions  will  be  eliminated  than  tenure-stream 
professorial  positions.”  Yet  no  tenured  faculty  members  are 
having  theirjobs  terminated.  Two  long-service  Senior  Tutors 
are  being  fired. 

It  is  unfortunate  that  the  budget  crisis  has  forced  the 
University  to  eliminate  tenure-stream  positions  through 
attrition.  It  is  immoral  that  the  adminstration  has  chosen  to 
terminate  vulnerable  people.  The  firing  of  two  Senior  Tutors 
with  14  and  18  years  of  service  saves  little  money  and  costs 
this  University  its  moral  integrity,  a quality  we  believe  the 
public  expects  of  its  places  of  higher  learning. 

It  is  time  to  grant  full  dignity  and  recognition  to  the  work 
done  by  Tutors  and  Senior  Tutors. 

Tutors  and  Senior  Tutors  are  undergraduate  teaching 
specialists.  These  colleagues  bring  us  the  advantages  of 
continuing  faculty,  but  we  treat  them  as  expendable  contract 
workers.  We  do  not  allow  these  teachers  the  dignity  of 
working  in  a continuing  career.  We  must  grant  Tutors  and 
Senior  Tutors,  who  do  so  much  of  our  important 
undergraduate  teaching,  the  respect  to  which  their 
qualifications  and  their  performance  entitle  them. 


We  will  do  our  University  credit  by  acknowledging  that  we  have  a problem  to  resolve.  We  owe 
dignity,  respect  and  justice  to  highly-qualified  colleagues  who  bring  excellence  to  our 

undergraduate  teaching. 

It  is  time  to  face  mistakes  and  rectify  wrongs.  It  is  time  to  rescind  the  terminations. 

It  is  time  to  establish  sensible,  ethical  policies  for  our  Tutor/Senior  Tutor  colleagues. 


Please  send  copies  of  your  letters  to  UTFA,  or  call  us  at  978-3351. 
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Retirees 


Class  of  1991 

More  than  220  staff  and  faculty 
bid  adieu  to  U of  T 


Mr.  S.  Babej,  Hart  House  (1);  Dr.  M. 

Wynne-Jones,  Health  Service  (2);  Mr.  ■ 

E.  Pede,  Facilities  & Services  (3);  Mr. 

W.  Morrison,  Civil  Engineering  (4); 

Mrs.  G.  Russell,  Nutritional  Sciences 
(5);  Mr.  T.  Each,  Hart  House  (6);  Mrs. 

M.R.  Cranford,  Civil  Engineering  (7); 

Mrs.  V.R.  Read,  Dean’s  Office,  Arts  & 

Science  (8);  Mrs.  P.  Middleton, 

Anatomy  (9);  Prof.  P.R.A.  Leon,  French 
(10);  Mrs.  D.  Mould,  Dentistry  (11); 

Mrs.  K.  Each,  Hart  House  (12);  Dr. 

G.K.  Martin,  Preventive  Medicine  & 

Biostatistics  (13);  Prof.  F.E.  Sparshott, 

Philosophy  (14);  Prof.  C.D.  Jay, 

Emmanuel  College  (15);  Dr.  R.H. 

Sheppard,  Dean ’s  Office,  Medicine  ( 16); 

Prof.  J.  Yashinsky,  French  (17);  Mrs. 

A.E.  Moir,  Systems  Development  (18); 

Dr.  R.W.  Van  Fossen,  English  (19); 

Prof.  P.  Foley,  Industrial  Engineering 

(20) ;  Prof.  G.B.  Payzant,  Philosophy 

(21) ;  Mr.  H.C.  Van  Der  Gaag,  Anatomy 

(22) ;  Mr.  D.F.  Mansfield,  Economics 

(23) ;  Prof.  P.G.  Rooney,  Mathematics 

(24) ;  Dean  A.H.  Schabas,  Library  & 

Information  Science  (25);  Mrs.  S. 

Olnick,  Office  of  the  President  (26); 

Mrs.  E.  Deak,  Pathology  (27);  Dr.  B.  Hemrend, 
Dentistry  (28);  Mr.  FJ.P.  Vickers,  U of  T Police  (29); 
Mr.  W.E  Walker,  Facilities  & Services  (30);  Mr.  L.H. 
Hubbard,  Facilities  & Services  (31);  Prof.  B.  Murphy, 
Theology,  St.  Michael’s  College  (32);  Mr.  P. 
Markstahler,  Facilities  & Services  (33);  Mrs.  E.E 
Izzard,  Financial  Services,  Scarborough  (34);  Mrs.  L. 
Lewis,  U of  T Press  (35);  Mr.  D.I.  Ledbury,  Facilities 
& Services  (36);  Mr.  K.  Allen,  U of  T Press  (37);  Mr. 
RJ.  Wilson,  Office  of  the  Vice-President, 
Administration  (38);  Mr.  D.W.  Rigby,  Facilities  & 


Services  (39);  Prof.  J.D.  Wood,  Education  (40);  Mr. 
Z.D.  Bezdek,  Technical  Services,  Erindale  (41);  Mrs. 

I.  Maxymiw,  Robarts  Library  (42);  Mrs.  J.E.S.  Scott, 
Education  (43);  Dr.  J.  Pauker,  Psychology,  Scarborough 
(44);  Prof.  J.  Guillet,  Chemistry  (45);  Mr.  R.G.  Torbet, 
Chemistry  (46);  Mrs.  M.  Aitken,  Alumni  & Community 
Relations  (47);  Prof.  I.  Chicoy-Daban,  Spanish  & 
Portuguese  (48);  Mr.  M.  Da  Costa,  Facilities  & 
Services  (49);  Mrs.  K.M.  Rejfle,  Robarts  Library  (50); 
Mrs.  M.  Cuthbert,  Development  & University 
Relations  (51);  Dr.  J.F.S.  Bendell,  Forestry  (52). 


Others:  Prof.  T.H.  Adamowski,  English;  Mrs.  G.H.  Adams, 
University  of  Toronto  Schools;  Dr.  G.S.  Anker,  Dentistry;  Prof 
K.T.  Aust,  Metallurgy  & Materials  Science;  Mrs.  M.B.  Bagdonas, 
Robarts  Library;  Miss  N.E.  Baillie,  Business  Services,  Erindale; 
Prof  W.D.  Baines,  Mechanical  Engineering;  Dr.  C.B.  Baker, 
Surgery;  Miss  P.M.  Balme,  Forestry;  Dr.  H.O.  Barber, 
Otolaryngology;  Mr.  L.F.  Bartrup,  U of  T Press;  Dr.  A.A.  Bas.sett, 
Surgery;  Ms  J.M.  Befus,  Robarts  Library;  Dr.  J.  Beresford, 
Psychiatry;  Prof  C.R.  Blake,  English;  Mrs.  O.  Boros,  Robarts 
Library;  Mr.  J.D.  Bradnam,  Chemical  Engineering;  Dr.  E.S. 
Branscombe,  Dentistry;  Mrs.  W.  Bratasiuk,  Facilities  & Services; 
Prof  M.  Brownstone,  Institute  for  International  Programs;  Mrs. 
M.E.  Bulger,  Office  of  the  Registrar,  Erindale;  Dr.  J.A.  Burstein, 
Dentistry;  Dr.  A.J.  Bush,  Obstetrics  & Gynaecology;  Dr.  K.R. 
Butler,  Medicine;  Mr.  L.D.  Camacho,  Facilities  & Services;  Mrs. 
V.  Carr,  Business  Services,  Erindale;  Mrs.  L.  Chang,  U of  T 
Bookstore;  Dr.  A.W.  Chisholm,  Medicine;  Mr.  G.R.D.  Close, 
Electrical  Engineering;  Dr.  F.H.  Compton,  Dentistry;  Mr.  R.I. 
Crouse,  Facilities  & Services;  Mr.  M.  Czerwinskyj,  Facilities  & 
Services;  Mrs.  A.  Dantas,  St.  Michael’s  College;  Mrs.  J.D.  Deavitt, 
Bladen  Library,  Scarborough;  Mr.  J.  De  Koning,  Mathematics; 
Prof  R.W. ‘Dent,  Education;  Mr.  M.A.  Dow,  Business  Services, 
Erindale;  Mrs.  M.A.  Dubsky,  Microbiology;  Mr.  S.  Dudra, 
Forestry;  Dr.  H.B.  Durost,  Psychiatry;  Mr.  J.C.  Dutra,  Facilities 
& Services;  Prof  S.B.  Eastman,  Economics;  Dr.  T.J.  Egan, 
Paediatrics;  Mr.  S.  Eofcos,  Facilities  & Services;  Mrs.  K.M.  Evans, 
Education;  Prof  D.F.  Fawcett,  Education;  Mr.  W.F.  Fearis, 
Metallurgy  & Materials  Science;  Prof  R.O.  Fisk,  Dentistry;  Dr. 
M.  Florence,  Dentistry;  Prof  N.D.  Fox,  Education;  Dr.  S.J.J. 
Freeman,  P.sychiatry;  Prof  I.B.  Fritz,  Banting  & Best  Department 
of  Medical  Research;  Mr.  H.  Fulton,  Facilities  & Services;  Mr. 
J.M.  F umo.  Hart  House;  Mrs.  K.  Genzinger,  Teaching  Preparation, 
Scarborough;  Dr.  A.K.  Ghoshal,  Pathology;  Mrs.  G.D.  Goldsmith, 
Dentistry;  Mrs.  I.  Goodwin,  Bladen  Library,  Scarborough;  Mrs. 


M.R.  Green,  Science  & Medicine  Library;  Prof  H.O.  Guenther, 
Emmanuel  College;  Prof  J.  Gulsoy,  Spanish  & Portuguese;  Dr. 
M.  Halliday,  Preventive  Medicine  & Biostatistics;  Dr.  M. 
Harelkova,  Psychiatry;  Mr.  H.E.  Harris,  Physical  Services, 
Scarborough;  Dr.  W.A.  Hawke,  Psychiatry;  Dr.  J.G.F.  Henry, 
Civil  Engineering;  Prof  H.G.  Herzberger,  Philo.sophy;  Mrs.  M. 
Hetman,  Facilities  & Services;  Dr.  A.  Hilbert,  P.sychiatry;  Dr.  J.R. 
Hilliard,  Medicine;  Dr.  N.A.  Hinton,  Microbiology;  Mr.  K. 
Howard,  Facilities  & Services;  Mr.  H.  H.sing,  Robarts  Libary;  Prof 

D. R.  Hughes,  Anthropology;  Prof  R.L.  Hummel,  Chemical 
Engineering;  Prof  H.  Hummelsberger,  German;  Dr.  A.  Iribarne, 
Chemical  Engineering;  Dr.  E.  Jakovac,  Psychiatry;  Mrs.  B. 
Jankowski,  Facilities  & Services;  Dr.  R.  John.son,  Paediatrics; 
Dr.  W.E.  Kalbach,  Sociology,  Erindale;  Dr.  P.  Karal,  Institute  of 
Child  Study;  Dr.  W.K.  Kerr,  Surgery;  Mrs.  M.  Komar,  Victoria 
College;  Mrs.  Z.  Kubik,  Facilities  & Services;  Dr.  M.  Kucera, 
Anaesthesia;  Mr.  I.  Kwasowsky,  Physical  Plant,  Erindale;  Mrs.  S. 
Lakatos,  School  of  Graduate  Studies;  Mrs.  A.  Landau,  Sigmund 
Samuel  Library;  Prof  G.  Lang,  Rleetrical  Engineering;  Dr.  J.A. 
Langmaid,  Dentistry;  Dr.  Z.J.  Lipowski,  Psychiatry;  Dr.  W.N. 
Lotto  (Jr.),  Medicine;  Mr.  R.H.  Love,  Facilities  & Services;  Mr. 
P.N.  Luongo,  Facilities  & Services;  Prof  M.  Magus,  Microbiology; 
Prof  P.A  Manuel,  Education;  Dr.  J.T.  Marotta,  Medicine;  Dr.  E. 
Mastromatteo,  Occupational  & Environmental  Health  Unit;  Dr. 

E. A  McCulloch,  Medical  Biophysics;  Miss  J.R.  McIntosh,  Physical 
& Health  Education;  Dr.  B.  McLaughlin,  Microbiology;  Mrs.  F). 
McMullin,  NCIC  Epidemiology  Unit;  Mrs.  J.M.  McNamara, 
Institute  of  Medical  Science;  Mr.  A.M.  McQuarrie,  Purchasing; 
Dr.  L.  Messinger,  Psychiatry;  Miss  R.L.  Mills-Hicks,  Robarts 
Library;  Prof  P.C.  Moes,  French,  Scarborough:  Prof  M.E. 
Moeslein,  English;  Dr.  K.L.  Moore,  Anatomy;  Mr.  N.D.G. 
Mountford,  Metallurgy  & Materials  Science;  Prof  B.B.  Murdock, 
Psychology;  Mrs.  E.  Nascimento,  New  College;  Mr.  F.P. 
Naughton,  Facilities  & Service.s;  Dr.  R.  Narasimhan,  Biochemistry; 


Prof  S.D.  Olyan,  Social  Work;  Dr.  H.  Orrego,  Medicine;  Prof  N. 
Orwen,  English;  Mrs.  D.  Overall,  University  College;  Mr.  T. 
Pallandi,  Phy.sical  Education  & Athletics,  Scarborough;  Mr.  J.H. 
Parker,  Labour  Relations;  Dr.  A.  Parkin,  Psychiatry;  Dr.  H. 
Parrott,  Dentistry;  Mr.  G.W.  Pay,  Biomedical  Engineering;  Mr. 
G.J.  Penner,  Facilities  & ,Service,s;  Mrs.  L.  Pickup,  Science  & 
Medicine  Library;  Miss  L.  Plumb,  P.sychiatry;  Mrs.  N.  Pluska, 
Facilities  & Serviees;  Prof.  J.V.  Poapst,  Management;  Prof  A. 
Pritchard,  English;  Prof  R.E.  Pugh,  Physics;  Dr.  L.B.  Raschka, 
P.sychiatry;  Mr.  'F.P.  Reeves,  Facilities  & Services;  Mrs.  B. 
Richardson,  U of  T Press;  Dr.  A.C.  Ritchie,  Pathology;  Prof  E.l. 
Robinsky,  Civil  Engineering:  Prof  S.P.  Rosenbaum,  English; 
Miss  D.E.  Ros.s,  Social  Work;  Prof  R.A.  Ross,  Mathematics:  Dr. 
R.M.  Rowlinson,  Mathematics;  Mrs.  M.  Ryglewicz,  Food  Service.s; 
Mrs.  S.G.  Saito,  Medicine;  Prof.  W.J.  Samarin,  Anthropology; 
Prof  E.  Schonbaum,  Pharmacology;  Prof  M.L.D.  Schonbaum, 
Pharmacology;  Mrs.  Z.  Semeniuk,  Robarts  Library;  Mi.ss  M.J. 
Shedd,  Athletics  & Recreation:  Mr.  G.O.  Shepherd,  'Frinity 
College;  Prof  R.M.H.  Shepherd,  Classics;  Mrs.  J.  Smith,  Art  as 
Applied  to  Medicine;  Mrs.  M.L.  Smith,  Facilities  & Services;  Dr. 
P.R.  Smith,  Otolaryngology;  Prof  S.P.  Stanford,  English;  Mi.ss  B.B. 
Stin.son,  P.sychology;  Dr.  G.J.  Stopps,  Preventive  Medicine  & 
Biostatistics;  Mrs.  J.A.  Surgey,  University  College;  Mrs.  K.'F. 
Takenaka,  Office  of  the  A.ssistant  Vice-President  (Planning)  & 
University  Registrar;  Prof  H.W.  'Faylor,  Physics,  Erindale;  Mrs. 
F'.  Terry,  St.  Michael’s  College;  Dr.  M.F).  'Fhornhill,  F'amily  & 
Community  Medicine;  Dr.  'F.  Van  De  Mark,  Dentistry:  Mrs.  J. 
Van  Hall,  Library,  Erindale;  Dr.  S.  Vas,  Microbiology;  Prof  A.M. 
Was.sef  Surveying  Science,  Firindale;  Mr.  K.W.  Wei.s.ser, 'Fechnical 
Service.s,  .Scarborough;  Dr.  P.  Welbourn.  Botany;  Dr.  B.'F.  Wigdor, 
Centre  for  Studies  of  Aging;  Mr.  Fi.R.  Wright,  Facilities  & 
Services;  Prof  J.L.  Yen,  Filectrical  Flngineering;  Mrs.  J.  Zaremba, 
F'acilities  & Services;  Sr.  Mary  Zimmerman  C..S.J.,  St.  Michael’s 
College;  Mrs.  D.M.  Zitner.  Graduate  Studies. 
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Letters 


University  of  Toronto's 

Office  Services 


\ 


One  source  for  your  office  needs: 

• Temporary  Personnel  Services 
• Copy  Cat  Duplicating 
• Specialized  Mail  Service 
• Photocopy  Management  Service 


One  call  does  it  all  at  978-8156. 

Call  today^foM^^  information! 


Sunwheel- Courier 

Div.  of  Sovereign  Express  & Messenger  Int’l. 


a 


Your  Official 
Overnight  Courier 
Service  for  Ontario 

Serving  the  Same  Day  Messenger 
needs  of  the  University  of  Toronto 
for  10  years. 

CALL  TODAY: 


jj 


SUNWHEEL 

COURIERS 


Express 
Overnight 
(416)  674-8100 

Dispatch 


Same  Day 
Messenger 
(416)  598-4110 

Dispatch 


Summer  Carillon  Recitals 

Sundays  7:30  ~ 8:30  rm. 

June 30  SYDNEY).  SHEP 

University  Carillonneur 
July  7 BEVERLY  BUCHANAN 
Nashville,  Tennessee 

July  14  SYDNEY).  SHEP 

July  21  SANDRA  YOUNG 
TANG)ERD 
London,  Ontario 

July 28  SYDNEY).  SHEP 
Aug.  4 SYDNEY  ).  SHEP 

Aug.  11  TIMOTHY  HURD 
Wellington, 

New  Zealand 

at  SOLDIERS'  TOWER,  Hart  House  Circle,  U of  T,  978-2021 


HART  HOUSE 
HAIR  PLACE 


Cuts  are  our  specialty 

Men’s  cut $12 

Women’s  cut $16 

Perms $60 

Highlights $46 

GST  included  in  price 

“Our  experience  means 
professional  results” 

MONDAY-FRIDAY 
8:30  - 5:30 

7 HART  HOUSE  CIRCLE 
978-2431 


UTFA  SETTLEMENT 
NOT  ACCEPTABLE 
Once  again  the  negotiators  for 
the  University  of  Toronto 
Faculty  Association  (UTFA) 
have  reached  a highly  disap- 
pointing settlement  in  salary  and 
benefits  negotiations  with  the 
University.  And  once  again 
UTFA  has  staged  the  comic 
opera  of  starting  with  brave  ges- 
tures followed  by  abject  surren- 
der on  all  manner  of  moral  issues 
— such  as  salary  catch-up  and 
workload  — without  even  sub- 
mitting them  for  impartial  adju- 
dication as  provided  by  the 
Memorandum  of  Agreement. 

The  main  features  of  this 
settlement  are  enhancement  of 
pension  indexation  from  the 
current  rate  of  60  percent  to  75 
percent.  In  exchange  for  this 
enhanced  indexation,  UTFA  has 
settled  for  a four  percent  increase 
from  )uly  1 to  Dec.  31,  1991,  and 
a futher  one  percent  increase 
from  jan.  1,  1992,  to)une  30, 
1992.  The  settlement  for  the 
second  year,  a mere  four  percent, 
is  even  worse. 

At  a time  when  the  Consumer 
Price  Index  (CPI)  has  been  in- 
creasing at  six  percent  or  more 
and  when  the  University  has 
been  offering  10.5  to  11  percent 
wage  settlements  over  two  years 
to  a number  of  bargaining  units 
on  campus,  this  agreement  is 
extremely  disappointing. 

For  anyone  who  is  three  years 
or  more  away  from  retirement 
age,  every  percentage  point  of 
salary  increase  translates  into  at 
least  an  equal  percentage  point 
increase  in  the  final  average 
earnings  that  serve  as  the  basis 
for  pension  calculations.  Any 
pension  loss  incurred  through 
such  reduction  in  the  pension 
base  may  well  exceed  the  bene- 
fits of  improved  indexation. 

For  example,  if  there  is  a base 
increase  of  five  percent  followed 
by  four  percent  during  a two-year 
period  in  which  the  CPI  may  rise 
at  least  six  percent  per  year, 
there  will  be  an  erosion  of  at  least 
three  percent  in  the  pension 
base.  As  a result  of  this  reduction 
in  the  pension  base,  a typical 
retiree’s  pension,  at  retirement, 
will  be  reduced  to  $50,000  from 
$51,500. 

If  the  inflation  rate  is  six  per- 
cent, a $50,000  pension  indexed 
at  75  percent  would  be  $52,250; 
if  the  inflation  rate  is  eight  per- 
cent, the  same  pension  indexed 
at  75  percent  would  be  $53,000. 

In  comparison,  if  the  inflation 
rate  is  six  percent,  a $51,500 
pension  indexed  at  60  percent 
would  be  $53,354;  at  eight  per- 
cent inflation,  the  same  pension 
indexed  at  60  percent  would  be 
$53,972. 

While  it  is  true  that  with  the 
higher  indexation,  the  initial  year 
pension  will  grow  faster  and  may 
after  some  years  exceed  a larger 
pension  that  grows  at  a slower 
rate,  there  is  another  aspect  of 
this  settlement  that  needs  to  be 
considered.  The  above  calcula- 
tion ignores  the  fact  that  any 


reduction  of  salary  during  one’s 
working  life  means  a reduction  in 
lifetime  earnings  prior  to  retire- 
ment. Pity  the  colleague  who  is 
still  10  to  20  years  from  retiring 
age.  When  the  effect  of  com- 
pounding is  taken  into  account, 
such  colleagues  stand  to  lose 
many  thousands  of  dollars  over 
their  remaining  working  years. 

The  justification  for  improved 
indexation  of  pensions  derives 
solely  from  the  large  surpluses 
that  have  accumulated  in  the 
pension  fund.  Under  these  cir- 
cumstances, to  justify  a one-year 
4.5  percent  increase  in  salaries  as 
a quid  pro  quo  for  increased  pen- 
sion indexation  betrays  abysmal 
incompetence. 

Is  this  the  kind  of  representa- 
tion and  leadership  for  which 
UTFA  members  pay  their  dues.^ 
Do  they  even  bother  to  ask  how 
well  their  representatives  on  the 
UTFA  council  are  performing 
their  duties.?  And,  last  but  not 
least,  if  the  foregoing  analysis  is 
even  approximately  correct,  does 
UTFA  deserve  their  continuing 
membership.?  These  painful 
questions  need  careful  reflection. 

Nanda  Choudhry,  Department 
OF  Economics 

John  Gittins,  Department  of 
Geology 

Shuichi  Nagata,  Department  of 
Anthropology 

Neil  McMullin,  Department  of 
Religious  Studies 
Ernie  Lightman,  Faculty  of 
Social  Work 

Narendra  Wagle,  Department 
OF  History 


Jagdish  Nauttyal,  Faculty  of 
Forestry 


Library  savings 

SHOULD  BE  SPENT 
May  I suggest  that  since  the 
library  has  saved  so  much  money 
in  wages  from  its  striking  techni- 
cians it  could  transfer  those  sav- 
ings to  the  book  and  periodical 
buying  account  in  view  of  its 
straitened  circumstances. 

R.  Morton  Smith 
Department  of  East  Asian 
Studies 

Faculty  offers 

NEW  APPROACH 
We  are  a group  of  students  who 
applaud  the  proposal  for  a 
Faculty  of  the  Environment 
recommended  by  the  Working 
Group  on  Environmental 
Studies.  The  proposal  was  pub- 
lished as  a supplement  in  The 


Bulletin  on  April  15.  The  plan, 
however,  is  not  without  its 
problems. 

We  feel  it  is  too  heavily 
weighted  to  the  physical  and  life 
sciences  without  enough  empha- 
sis on  the  social  sciences.  This  is 
inconsistent  with  the  stated  need 
for  a multidisciplinary  approach 
to  environmental  problems.  We 
also  believe  the  University 
should  seek  outside  funding 
sources  for  the  establishment  of 
the  faculty,  particulary  from  the 
federal  government;  its  Green 
Plan  recommends  that  money  be 
set  aside  for  such  initiatives. 

Nevertheless  the  working 
group’s  proposal  is  an  opportun- 
ity for  a constructive,  new  ap- 
proach to  environmental  studies. 
It  is  a chance  for  the  University 
to  move  forward,  maintain  a 
relevancy  to  society’s  changing 
needs  and  remain  competitive 
among  other  universities  in  this 
field.  The  proposed  structure  is  a 
good  place  to  begin  this  process. 

Jennifer  Morrow 
AND  U OF  T Students  for 
Environmental  Studies 

Mellon  fellows 

REACH  THE  TOP 
The  announcement  of  the  six 
winners  of  1991  Mellon 
Fellowships  in  the  Humanities 
was  welcome  news.  (“Mellon 
fellows  feted,”  May  6)  It  is  pleas- 
ing to  see  how  well  our  students 
compare  on  an  international 
scale.  Congratulations  to  the  six 
who  have  made  us  proud  of  our 
institution  and  to  their  professors 
who  guided  them. 

Timothy  J.  McGee 
Faculty  OF  Music 

Raffle  raised  $1,000 

TO  SUPPORT  programs 
Thank  you  for  reporting  on  the 
Arts  & Science  Students’  Union 
“Raffle  for  Rob”  (Notebook, 
April  15).  I am  happy  that  the 
president  and  the  student  winner 
enjoyed  their  role  reversal,  how- 
ever, you  did  not  mention  the 
most  important  reason  for  the 
raffle.  The  ASSU  executive 
decided  that  the  proceeds  should 
be  divided  equally  between  a 
community  program  — Native 
Women’s  Literacy  — and  a cam- 
pus one  — access  to  Sidney 
Smith  Hall  for  persons  wich 
disabilities.  I am  pleased  to  say 
that  we  were  able  to  donate  $500 
to  each  program. 

Terry  Buckland 
Arts  & Science  Students’ 

Union 


Letters  Deadlines 

June  14  for  June  24 

July  12  for  July  22 
Letters  should  be  submitted  on  a 
computer  disk  in  WordPerfect  or 
plain  text  format,  or  on  paper, 
typed  and  double  spaced.  Please 
include  a telephone  number  and, 
if  possible,  a fax  number. 
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ROB  ALLEN 


MEMORANDUM  OF  SETTLEMENT 


ARoom 


Between 

The  Governing  Council  of  The  University  of  To- 
ronto (hereafter  referred  to  as  "the  University") 

and 

The  University  of  Toronto  Faculty  Association 
(hereafter  referred  to  as  "UTFA") 

WHEREAS  the  negotiating  teams  representing  the  parties 
to  the  Memorandum  of  Agreement  between  the  Univer- 
sity and  UTFA  have  engaged  in  salary  and  benefits  nego- 
tiations for  faculty  members  and  librarians  in  accordance 
with  Article  6 of  the  Memorandum  of  Agreement; 

AND  WHEREAS  the  negotiating  teams  of  the  respective 
parties  have  reached  agreement  for  salary  and  benefits 
improvements  for  the  academic  years  1991/92  and  1992/ 
93; 

THEREFORE  the  negotiating  teams  of  the  University  and 
UTFA  agree  to  recommend  unanimously  to  their  respec- 
tive principals  the  following  terms  of  settlement. 

1.  Librarian  PTR  Scheme 

For  purposes  of  salary  increases  effective  July  1,1991,  the 
PTR  scheme  for  librarians  shall  be  adjusted  as  follows: 

a)  the  salary  floor  of  the  PTR  scheme  shall  be  $29,809 

b)  the  breakpoint  will  be  adjusted  to  $59,618  so  that 
there  are  18  average  PTR  increments  below  the 
breakpoint. 

c)  the  below  and  above  breakpoint  PTR  amounts  shall 
be  $1656  and  $828  respectively. 

d)  the  new  salary  endpoint  of  the  PTR  scheme  shall  be 
$77,834. 

e)  the  senior  salary  floor  for  librarians  shall  be 
$77,834. 

2.  Ceilings 

The  salary  ceilings  for  Associate  Professors,  Tutors,  Senior 
Tutors  and  Librarians  IQ  shall  be  eliminated  effective  Jime 
30th,  1991. 

3.  PTR  Schemes  for  Professors,  Librarians  and 
Tutors/Senior  Tutors 

In  the  interest  of  improving  the  delivery  of  merit  to  aca- 
demic staff  and  Librarians,  the  following  changes  shall  be 
implemented: 

a)  5%  of  the  respective  PTR  funds  will  be  reserved  to 
the  respective  Deans  of  multi-departmental  divi- 
sions, to  the  Provost  for  single  department  divi- 
sions and  to  the  Chief  Librarian  for  aU  Librarians 
and  shall  be  spent  on  PTR  awards  within  their 
respective  units. 

b)  the  senior  salary  floor  for  Professors  ($102,550) 
shall  be  frozen  until  the  1993/94  academic  year, 
when  it  shall  be  increased  by  the  July  1993  ATB  for 
purposes  of  detennirdng  salaries  effective  July  1, 
1994. 


c)  the  new  senior  salary  floor  for  Librarians  ($77,834) 
shall  be  frozen  until  the  1993/94  academic  year 
when  it  shall  be  increased  by  the  July  1993  ATB  for 
purposes  of  determining  salaries  effective  July  1, 
1994. 

d)  a new  senior  salary  floor  shall  be  created  for  Tu- 
tors/Senior Tutors  corresponding  to  the  endpoint 
of  the  Tutor/Senior  Tutors  PTR  scheme  ($75,950) 
and  this  senior  salary  floor  shall  be  frozen  until  the 
1993/94  academic  year  when  it  shall  be  increased 
by  the  July  1, 1993  ATB  for  purposes  of  determining 
salaries  effective  July  1, 1994. 

Tutors/Senior  Tutors  whose  June  30, 1991  salary  is  equal 
to  or  greater  than  $75,950  shall  have  their  salary  increases 
determined  solely  on  the  basis  of  merit.  Recommenda- 
tions for  individuals  in  this  category  should  be  made  to 
the  Chair  of  the  Tutor/Senior  Tutor  Senior  Salary  Com- 
mittee, the  Vice-President  and  Provost. 


4.  Post  Age  65  Appointments  For  Faculty  Members 
and  Librarians  Pursuant  to  Article  2(f)  of  the 
Memorandum  of  Agreement 

In  accordance  with  Article  2(f)  of  the  Memorandum  of 
Agreement,  faculty  members  and  librarians  who  reach 
normal  retirement  age  may,  on  recommendation  from  the 
division  and  at  the  discretion  of  the  Vice-President  and 
Provost,  be  offered  additional  annual  fuU  or  part-time 
appointments  until  age  68. 

Where  a full  time  annual  appointment  is  offered  in  accord- 
ance with  Article  2(f),  the  faculty  member  or  librarian  will 
continue  to  perform  the  full  range  of  duties  and  obliga- 
tions during  the  term  of  any  armual  appointment  as  such 
person  performed  prior  to  reaching  normal  retirement  age. 
Faculty  members  or  librarians  who  are  offered  annual 
appointments  after  reaching  normal  retirement  age  shall 
be  eligible  for  salary  and  merit  adjustments  in  the  same 
fashion  as  continuing  faculty  members  and  librarians  and 
in  no  case  shall  they  receive  less  than  100%  of  their  previ- 
ous year's  salary. 

Where  a part-time  annual  appointment  is  offered  in  ac- 
cordance with  Article  2(f),  the  faculty  member  or  librarian 
will  perform  the  duties  and  obligations  consistent  with  the 
percentage  time  of  the  appointment  and  shall  be  eligible 
for  salary  and  merit  adjustments  in  the  same  fashion  as 
continuing  faculty  members  and  librarians. 

It  is  further  agreed  that  the  pension  plan  shall  be  amended 
to  provide  that  faculty  members  and  librarians  who  are 
offered  fuU  or  part  -time  annual  appointments  beyond 
normal  retirement  age  shall  continue  to  accrue  pension 
benefits  and  make  the  required  contributions  during  the 
term  of  any  annual  appointment.  Furthermore,  the  pen- 
sion plan  shall  be  amended  so  that  faculty  members  and 
librarians  who  are  offered  annual  appointments  after 
reaching  normal  retirement  age  shall  not  be  entitled  to 
receive  pension  benefits  until  their  actual  retirement  date 
and  consistent  with  this  change,  the  provisions  of  the 
pension  plan  allowing  for  deferral  of  receipt  of  pension 
benefits  with  an  actuarial  increase  shall  be  deleted. 

Faculty  members  who  have  retired  and  are  in  receipt  of 
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pension  benefits  may  be  offered  part  time  teaching  con- 
tracts beyond  their  normal  retirement  date.  The  mini- 
mum compensation  paid  per  course  taught  will  not  be 
less  than  the  overload  teaching  stipend  rate. 

5.  Dental  Plan 

Effective  July  1, 1991,  the  dental  plan  shall  be  amended  to 
provide  coverage  pursuant  to  the  1990  ODA  Fee  Schedule 
and  further  amended  to  provide  coverage  pursuant  to  the 
1991  ODA  Fee  Schedule  effective  January  1, 1992. 

6.  LTD  Plan 

Effective  July  1, 1991,  the  Long  Term  Disability  Plan  shall 
be  amended  so  that  CPP  secondary  disability  benefits 
shall  not  be  offset  against  monies  payable  under  the  Plan. 

7.  Research  and  Study  Leaves 

a)  Article  4 of  the  Memorandum  of  Agreement  shall 
be  amended  in  accordance  with  Schedule  "A" 
attached  hereto. 

b)  Section  51  of  the  Policies  for  Librarians  shall  be 
amended  in  accordance  with  Schedule  "B"  at- 
tached hereto. 

8.  Women  Faculty  Salary  Review 

In  April  of  1989  the  settlement  between  the  parties  pro- 
vided for  a methodology  and  process  to  review  salaries  of 
women  faculty.  It  was  further  agreed  that  salary  adjust- 
ments totalling  $200,000  were  to  be  allocated  on  a pro  rata 
basis  amongst  those  entitled  to  an  adjustment.  These 
salary  adjustments  were  to  be  for  the  1989/1990  and 
1990/91  academic  years. 

As  a result  of  the  length  of  time  required  to  complete  the 
analysis  and  finally  determine  the  adjustments,  none  of 
the  $200,000  has  been  implemented. 

The  University  is  now  in  a position  to  estimate  that  the 
total  adjustments  in  women  faculty  salaries  based  on 
1989/90  data  will  be  approximately  $800,000  including 
the  $200,000  committed  in  the  previous  negotiations. 

The  $800,000  of  salary  adjustments  shall  be  implemented 
as  follows: 

a)  Women  faculty  entitled  to  a salary  adjustment  in 
the  1989/90  year  shall  be  paid  a lump  sum  pay- 
ment (less  required  deductions)  equal  to  the  full 
adjustment  in  annual  salary  as  determined  by  the 
Provostial  Committee. 

b)  Women  faculty  entitled  to  a salary  adjustment  in 
1989/90  shall  be  paid  an  additional  lump  sum 
payment  (less  required  deductions)  equal  to  their 
adjustment  in  a)  above  increased  by  5%  (represent- 
ing the  amount  of  the  across-the-board  increase 
negotiated  for  the  1990/91  academic  year).  The 
total  cost  of  aU  such  payments  is  estimated  to  be 
$840,000. 

c)  The  lump  sum  payments  in  a)  and  b)  above  are 
intended  to  compensate  women  faculty  for  unpaid 
salary  that  would  have  been  paid  had  the  fuU 
amount  of  the  adjustments  determined  by  the 
Provostial  Committee  been  effective  in  the  1989/90 
and  1990/91  academic  years. 

d)  Women  faculty  who  began  their  employment  in 
the  1990/91  academic  year  and  who  are  entitled  to 
a salary  adjustment  for  that  year  shall  be  paid  a 
lump  sum  payment  (less  required  deductions) 


equal  to  the  full  adjustment  in  annual  salary  as 
determined  by  the  Provostial  Committee. 

e)  Effective  June  30th,  1991,  the  base  salary  of  a 
woman  faculty  member  entitled  to  an  adjustment 
shall  be  increased  by  the  amount  she  received 
pursuant  to  paragraph  b)  above.  This  shall  ensure 
that  the  benefit  of  compounding  is  taken  into 
account  for  July  1, 1991. 

f)  Where  the  calculation  of  the  final  average  salary 
earnings  under  the  pension  plan  for  a woman 
faculty  member  entitled  to  an  adjustment  of  salary 

V would  be  increased  by  inclusion  in  salary  of  the 
amounts  paid  pursuant  to  a)  and  b)  above  for  the 
academic  years  1989/90  and  1990/91  respectively, 
then  for  purposes  of  calculating  pension,  such 
amounts  shall  be  considered  as  earnings.  In  such 
cases  the  appropriate  employee  pension  contribu- 
tions will  be  deducted. 

g)  The  implementation  of  these  adjustments  shall 
complete  the  women  faculty  salary  adjustments 
pursuant  to  the  review  process  initiated  in  the 
previous  salary  and  benefit  negotiations. 

Example: 

Assume  a woman  faculty  member  is  entitled  to  a 
$1,000.00  base  salary  adjustment  as  a result  of  the  salary 
review  process  initiated  in  1989/90. 

Then  she  will  receive: 

a)  pursuant  to  paragraph  a)  $1,000.00  (less  de- 
ductions) 

b)  pursuant  to  paragraph  b)  $1,050.00  (less  de- 
ductions) 

c)  pursuant  to  paragraph  e)  effective  June  30th, 
1991,  a base  salary  adjustment  of  $1,050.00 

Effective  July  1, 1991  the  negotiated  across-the-board  in 
the  amount  of  4.0%  will  be  applied  to  her  new  base  salary 
as  adjusted  by  $1,050.00 

9.  Amendments  to  the  Pension  Plan  with  Respect 
to  Faculty  Members  and  Librarians 

Effective  July  1, 1992  the  Pension  Plan  shall  be  amended 
as  follows: 

(a)  The  formula  for  indexation  to  be  improved  to 
provide  75%  of  CPI  to  a maximum  CPI  of  8%  plus 
60%  of  CPI  in  excess  of  8%,  but  not  less  than  CPI- 
4%.  In  this  context,  CPI  is  the  Canada  Consumer 
Price  Index. 

(b)  The  pension  accrual  applying  to  pensionable 
earnings  below  the  CPP  maximum  salary  shall  be 
increased  to  1.3%  from  1%  for  pensionable  service 
on  or  after  July  1, 1992. 

(c)  The  required  participant  contributions  shall  be 
increased  to  3.9%  of  pensionable  earnings  below 
the  CPP  maximum  salary  and  6.0%  of  pensionable 
earnings  above  the  CPP  maximum  salary. 

(d)  A 0.7%  augmentation  to  be  applied  as  of  July  1, 
1991  to  the  pensions  of  faculty  and  librarian  pen- 
sioners as  of  that  date  who  have  commenced  their 
pension  as  of  the  date  of  this  agreement  or  earlier. 
The  pension  used  for  this  augmentation  is  the 
pension  to  which  the  regular  indexing  adjustment 
applies,  but  shall  exclude  that  adjustment  made  as 
of  July  1, 1991. 
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10)  Salaries 

The  salary  increase  for  the  academic  year  1991/92  shall  be 
4.0%  effective  July  1, 1991  and  rising  to  5.0%  on  January  1, 
1992  plus  PTR. 

The  salary  increase  for  the  academic  year  1992/93  effec- 
tive July  1, 1992  shall  be  4.0%  plus  PTR. 

11)  All  other  issues  in  dispute  are  hereby  withdrawn. 

Dated  at  Toronto  this  17th  day  of  May,  1991 

University  of  Toronto:  University  of  Toronto 

Faculty  Association: 

S/A.  C.  Pathy  S/William  Graham 

S/Lynd  Forguson  S/Bonnie  Home 

S/David  Cook  S/W.  Andrew  Oliver 

S/Carole  R.  Moore 
S/Karen  Gorsline 

SCHEDULE  A 

ARTICLE  4:  Research  and  Study  Leaves 

The  University  maintains  a policy  of  research  leave  intended 
for  academic  study,  research,  and  writing  which  provides 
means  for  faculty  members  to  increase  their  knowledge, 
further  their  research  and  scholarship,  stimulate  their  in- 
tellectual interests,  and  strengthen  their  contacts  with  the 
community  of  scholars,  thus  enhancing  their  contributions 
to  the  research  and  teaching  activities  of  the  University. 
Research  leave  shall  be  regulated  by  the  following  princi- 
ples: 

(a)  A faculty  member  on  50  percent  or  greater  appoint- 
ment shall  be  entitled  to  apply  for  research  leave  of 
12  months  at  82.5  percent  salary  after  every  six  years 
of  service  at  the  University  of  Toronto.  Such  leave 
shall  not  be  unreasonably  denied.  Research  leave 
normally  will  commence  on  July  1. 

(b)  As  an  alternative,  each  faculty  member  on  50  percent 
or  greater  appointment  shall  be  entitled  to  apply  for 
research  leave  of  six  months  at  full  salary,  after  the 
same  period  of  service.  Such  leave  shall  not  be 
unreasonably  denied.  Such  leave  may  commence 
either  July  or  January  1,  subject  to  the  approval  of  his 
or  her  chair,  dean  or  principal. 

(c)  As  an  alternative  and  subsequent  to  the  leave  in  (a) 
or  (b)  above  and  where  the  academic  unit's  teaching 
program  permits,  each  faculty  member  on  a 50%  or 
greater  appointment  shall  be  entitled  to  apply  for 
research  or  study  leave  for  a six  month  period  (from 
July  1 to  December  31  or  January  1 to  June  30);  after 
every  three  years  of  service  at  82.5  percent  salary 
provided  the  requested  leave  does  not  fall  within 
seven  years  of  the  normal  age  of  retirement.  Such 
leave  shall  not  be  unreasonably  denied. 

(d)  The  research  leave  allowance  to  which  such  faculty 
member  is  entitled  may  be  paid  in  part  as  a research 
grant,  made  in  accordance  with  University  policy  for 
awarding  research  grants.  In  appropriate  circum- 
stances the  schedule  of  payments  of  research  leave 
allowances  shall  be  at  the  discretion  of  the  faculty 
member  concerned. 

(e)  Faculty  members  on  research  leave  shall  be  entitled 
to  salary  increases  and  consideration  for  promotion 
on  the  same  basis  as  all  other  faculty  members.  Staff 


benefits  will  continue  on  the  same  basis. 

(f)  A faculty  member  who  wishes  to  take  research  leave 
shall  request  such  leave  in  writing  from  his  or  her 
chair,  dean,  or  principal  no  later  than  October  31  of  the 
academic  year  preceding.  Every  request  for  research 
leave  requires  the  approval  of  the  Vice-President  and 
Provost  of  the  University.  Normally  the  response  in 
principle  to  the  request  should  be  given  by  December 
31  and  confirmed  by  March  31  of  the  academic  year 
preceding.  Such  requests  may  be  withdrawn  up  to 
three  months  prior  to  the  academic  year  in  which  the 
leave  is  to  be  taken.  Afterwards,  they  can  be  withdrawn 
only  with  the  consent  of  the  appropriate  University 
authority.  However,  this  consent  shall  not  be  unrea- 
sonably depied,  particularly  in  cases  where  the  cir- 
cumstances are  beyond  the  control  of  the  individual. 

Requests  for  research  leave  should  be  accompanied  by  a 
statement  of  the  research  and  scholarship  the  faculty  mem- 
ber proposes  to  undertake  and  at  the  conclusion  of  the  leave 
a report  of  the  research  and  scholarship  shall  be  required  by 
the  chair,  dean  or  principal. 

SCHEDULE  B 

Research  leave  may  be  granted  when  the  librarian  has  dem- 
onstrated the  potential  to  benefit  from  the  leave,  and  when 
the  research  proposed  can  be  made  use  of  in  the  librarian's 
continuing  employment  with  the  University.  A twelve  month 
research  leave  at  82.5  percent  salary  may  be  granted  after  six 
years  of  continuous  service  as  a librarian  at  the  University. 
Alternatively,  a six-month  research  leave  at  full  salary  may 
be  granted  after  six  years  of  continuous  service  at  the  Univer- 
sity. As  an  alternative  and  subsequent  to  the  first  leave 
above,  a six-month  leave  at  82.5  percent  salary  may  be 
granted  after  every  three  years  of  service  provided  that  the 
leave  requested  under  this  option  does  not  fall  within  seven 
years  of  the  normal  age  of  retirement.  The  choice  of  option 
shall  rest  with  the  librarian  and  should  be  specified  at  the 
time  application  is  made. 

Research  leave  and  study  leave  entitlements  are  alternative 
not  cumulative.  Neither  leave  shall  be  regarded  as  a break  in 
continuous  service.  Neither  study  leave  nor  research  leave 
need  be  taken  in  a single  unbroken  period.  Subject  to  the 
above  provisions  leave  shall  not  be  unreasonably  denied. 


LETTER  OF  UNDERSTANDING 

It  is  understood  and  agreed  that  Article  10  of  the  Memo- 
randum of  Settlement  dated  May  17th,  1991  is  intended  to 
provide  for  salary  adjustments  in  the  1991/92  academic 
year  as  follows: 

The  1990/91  base  salaries  shall  be  increased  by  4%  plus 
PTR  effective  July  1, 1991  and  by  a further  1%  (non-com- 
pounded)  on  January  1, 1992. 

Dated  at  Toronto  this  17th  day  of  May,  1991. 

University  of  Toronto  University  of  Toronto 

Faculty  Association 

S/A.  C.  Pathy  S/William  Graham 
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AGREEMENT  BETWEEN 

THE  UNIVERSITY  OF  TORONTO  STAFF  ASSOCIATION  AND 
THE  UNIVERSITY  OF  TORONTO 


The  parties  hereto  agree  to  recommend  to  their 
respective  principals  the  following  proposals  to  settle 
salary  and  benefit  changes  for  1991/92  and  1992/93: 

1 . The  salary  increase  for  the  year  1991/ 92,  effective 
July  1, 1991,  shall  be  an  across-the-board  increase 
of  4.5%  plus  continuation  of  the  merit  program. 
The  salary  increase  for  the  year  1992/93,  effective 
July  1, 1992,  shall  be  an  across-the-board  increase 
of  4.0%  plus  continuation  of  the  merit  program. 

2.  The  Salary  range  structure  shall  be  increased  by 
4.5%  effective  July  1, 1991.  The  salary  range 
structure  shall  be  increased  by  4.0%  effective  July 
1, 1992. 

3.  Dental  Plan  - ODA  Fee  Schedule 

Effective  July  1, 1991,  the  dental  plan  shall  be 
adjusted  to  the  1990  ODA  fee  schedule  and  fur- 
ther amended  to  provide  coverage  pursuant  to 
the  1991  ODA  Fee  Schedule  effective  January  1, 
1992. 

4.  Dental  Plan  - Pit  and  Fissure  treatment 


for  pensionable  service  on  or  after  July  1, 
1992. 

(c)  The  required  participant  contributions  shall 
be  increased  to  3.9%  of  pensionable  eam- 
mgs  below  the  CPF  maximum  salary  and 
6.0%  of  pensionable  earnings  above  the  CPP 
maximum  salary. 

(d)  A 0.7%  augmentation  shall  be  applied  as  of 
July  1, 1991  to  the  pensions  of  non  union 
administrative  staff  pensioners  as  of  that 
date  who  have  commenced  their  pension  as 
of  the  date  of  this  agreement  or  earlier.  The 
pension  used  for  this  augmentation  is  the 
pension  to  which  the  regular  indexing 
adjustment  applies,  but  shall  exclude  that 
adjustment  made  as  of  July  1, 1991. 

8.  Early  Retirement  Window  Program  for  Adminis- 
trative Staff 

Effective  July  1, 1991,  for  a period  of  two  years 
ending  June  30, 1993,  the  actuarial  reduction  for 
staff  who  are  age  55  and  older  and  whose  age  and 
years  of  continuous  service  are  equal  to  or  greater 
than  80  points  and  who  retire  early  shall  be 
waived. 


Effective  July  1, 1991,  the  procedure  covering  pit 
and  fissure  treatment  (procedure  code  number 
13401)  shall  be  added  to  the  dental  plan. 


9.  Post  Age  65  Appointments 


5.  Vision  Care 

Effective  September  1, 1991,  a vision  care  plan 
shall  be  made  available  to  staff,  on  the  following 
basis:  50/50  cost  sharing;  coverage  shall  be  $150 
every  2 years  per  dependant,  with  no  deductible; 
at  least  75%  of  eligible  staff  members  must  par- 
ticipate in  the  plan;  participation  in  the  plan  for 
new  members  shall  be  mandatory  except  for 
those  staff  who  have  coverage  under  a spousal 
plan;  the  plan  shall  provide  coverage  for  pre- 
scription glasses,  prescription  sun-glasses  and 
contact  lenses. 

6.  LTD  Plan 

Effective  July  1, 1991,  the  Long  Term  Disability 
Plan  shall  be  amended  so  that  CPP  secondary 
disability  benefits  shall  not  be  offset  against  mon- 
ies payable  under  the  Plan. 

7.  Amendments  to  the  Pension  Plan 

Effective  July  1, 1992  the  Pension  Plan  shall  be 
amended  as  follows: 

(a)  The  formula  for  indexation  shall  be  im- 
proved to  provide  75%  of  CPI  to  a maxi- 
mum CPI  of  8%  plus  60%  of  CPI  in  excess 
of  8%,  but  not  less  than  CPI-4%.  In  this 
context,  CPI  is  the  Canada  Consumer  Price 
Index. 

(b)  The  pension  accrual  applying  to  pension- 
able earnings  below  the  CPP  maximum 
salary  shall  be  increased  to  1.3%  from  1% 


It  is  agreed  that  the  pension  plan  shall  be  amended 
to  provide  that  plan  members  who  are  offered  full 
or  part-time  annual  appointments  beyond  normal 
retirement  age  shall  continue  to  accrue  pension 
. benefits  and  make  the  required  contributions 
during  the  term  of  the  armual  appointment.  Fur- 
thermore, the  pension  plan  shall  be  amended  so 
that  staff  who  are  offered  annual  appointments 
after  reaching  normal  retirement  age  shall  not  be 
entitled  to  receive  pension  benefits  until  their 
actual  retirement  date  and  consistent  with  this 
change,  the  provisions  of  the  pension  plan  allow- 
ing for  deferral  of  receipt  of  pension  benefits  with 
an  actuarial  increase  shall  be  deleted. 

10.  Vacation 

Effective  July  1, 1991,  the  vacation  entitlement  for 
full-time  administrative  staff  members  will  increase 
to  15  days  after  one  full  year  of  service  and  to  25 
days  after  15  full  years  of  service.  Vacation  entitle- 
ment for  part-time  administrative  staff  is  estab- 
lished on  a pro-rated  basis  according  to  the  percent- 
age of  full-time  hours  worked. 


Dated  at  Toronto  this  23rd  day  of  May,  1991 


University  of  Toronto: 


S/  Alec  Pathy 
S/  Karen  Gorsline 
S/  Mary  Ann  Ross 
S/Laieah  Macintosh 
S/Chris  Handley 


University  of  Toronto 
Staff  Association: 

S/John  Malcolm 
S/Judith  Elchmanis 
S/Karin  D.  Smith 
S/Felicia  Ref^ 
S/Karen  Younger 
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Ancient  History 


p 


Naming  Names 

Athenians  leave  their  signatures  on  history 

BY  Karina  Dahlin 


CITIZENS  OF  ANCIENT  ATHENS  LOVED  SEEING 
their  names  in  print  and  have  left  a plethora 
of  records  and  signatures  that  delight  schol- 
ars today.  Athenians,  a major  research  project 
under  the  direction  of  Professor  John  Traill 
of  the  Department  of  Classics  at  Victoria  College,  is  a com- 
puterized biographical  dictionary  that  lists  thousands  of 
those  who  lived  in  the  Greek  capital  from  the  7th  century 
BC  through  the  5th  century  AD. 

So  far  the  database  includes  90,000  names.  Most  of  the  list- 
ings include  bits  of  biographical  information  about  the  sub- 
jects’ occupation,  social  status  and  relatives.  Another  30,000 
names  have  yet  to  be  entered.  Athenians  is  not  only  a Who’s 
Who  of  the  rich  and  famous.  It  lists  workers,  women,  chil- 
dren, slaves  and  others  whose  existences  are  often  neglect- 
ed by  historians. 

No  matter  where  archaeologists  dig  in  the  region  of  Attica, 
which  includes  Athens  and  surrounding  areas,  they  come 
across  samples  of  writing.  The  majority  of  inscriptions  are 
carved  on  stone  tablets  and  have  been  moved  to  museums 
in  Athens  and  to  places  such  as  the  Louvre,  the  British 
Museum  and  the  National  Museum  in  Copenhagen.  Traill 
has  examined  thousands  of  these  inscriptions  and  knows  of 
no  historical  parallel  to  the  “lapidary  literacy”  of  ancient 
Athens.  Our  own  society’s  infatuation  with  records  may  be 
just  as  great  but  little  other  than  our  gravestones  will  survive 
for  thousands  of  years,  he  predicts. 

Names  are  also  found  in  inventories  of  library  books, 
building  accounts,  club  minutes,  “curse  tablets”  made  of 
lead,  administrative  documents,  membership  lists  and  graf- 
fiti scrawls.  The  proliferation  of  records  and  names  is  a re- 
sult of  at  least  two  factors  — the  Athenians’  high  literacy  rate 
and  their  exploration  of  democracy  with  its  emphasis  on  the 
worth  of  the  individual,  Traill  said.  “The  Athenians  con- 
stantly honoured  and  were  honoured  by  their  fellow  citizens 
and  they  considered  these  honours  of  such  importance  that 
they  committed  their  record  to  imperishable  stone.” 

Traill,  52,  has  spent  25  years  on  the  project  that  has  be- 
come a family  affair.  To  keep  it  going  under  financial  con- 
straints, his  wife,  Terry-Ellen,  and  their  three  daughters 
have  made  Athenians  a “family  farm”  where  everyone  chips 
in.  Research  associate  Philippa  Matheson,  equally  devoted, 
noted  wryly  that  both  Athens  and  Athenians  were  built  on 
“slave  labour.” 

The  project  has  become  something  of  an  obsession,  Traill 
said.  At  times  the  names  seem  to  come  alive  and  refuse  to 
accept  the  identities  he  wants  to  give  them;  at  other  times 
they  cooperate  and  make  his  work  a joyful  task. 

For  almost  100  years  scholars  have  worked  to  produce  a 
complete  inventory  of  Athenian  names.  Johannes  Kirchner, 
a junior  college  teacher  in  Berlin,  produced  the  first  bio- 
graphical dictionary  of  ancient  Greece  in  1901  and  Professor 
Benjamin  Dean  Meritt  of  the  Institute  for  Advanced  Study 
at  Princeton  University  began  his  list  of  Athenian  names  in 
1931.  Both  documents  are  primary  sources  for  Traill’s  pro- 
ject, scheduled  for  completion  in  a couple  of  years.  The 
database  is  not  accessible  to  everyone  yet  but  it  has  already 
proved  to  be  a valuable  source  for  demographic  studies  and 
research  papers.  In  the  future  he  hopes  someone  will  do  a 
study  of  women  and  slaves  to  examine  the  under-repre- 
sentation of  these  two  groups  in  the  directory  and  draw  a 
more  complete  picture  of  the  city’s  population. 

The  advent  of  modern  technology,  the  design  of  a special 
computer  program  for  Athenians  and  the  assistance  of  the 
Centre  for  Computing  in  Humanities  at  Robarts  Library  have 
eliminated  the  problems  of  old-fashioned  handwritten  lists. 
Now  researchers  don’t  have  to  stay  awake  at  night  wonder- 
ing if  they  have  written  the  same  name  twice  — the  com- 
puter will  tell  them  that  — and  when  they  wish  to  add  new 
information  they  don’t  have  to  scribble  it  in  the  margin. 

But  the  computer  has  not  replaced  the  need  for  books. 
Traill  and  his  associates  hope  to  obtain  a grant  to  pay  for  the 
printing  of  a 20-volume  dictionary  which  they  know  will  be 
purchased  by  libraries  all  over  the  world.  The  citizens  of  an- 
cient Athens  would  approve  of  such  a global  circulation  of 
their  names. 


Stone  tablet  listing  members  of  an 
ancient  Athenian  parliament. 


Fighting  Pygmy,  unnamed.  Graffiti 
is  dated  fifth  century  B.C. 


“Lykomachos  appears  beautiful 
to  lanthi...” 


“To  Hermes  (someone  dedicated)  me, 
a pleasing  gift." 


“Titas  the  Olympic  victor  is  a 
lewd  fellow.” 


Graffiti  on  fragment  of  water  jar, 
perhaps  a tag  on  a parcel  to  Kallon. 
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HOMA  FANIAN 


Profile 


Keeping  Students  Front  and  Centre 

By  Carolyn  Meredith 


Having  recently  emerged 
from  a 32-year  losing  streak 
as  a supporter  of  the  New 
Democratic  Party,  Professor  Michael 
Krashinsky  of  economics  at  Scar- 
borough College  is  in  the  mood  to 
“think  with  my  mouth  open.” 

Krashinsky,  43,  has  been  an  avid 
supporter  of  the  NDP  since  he  was  a 
child  and  the  party’s  social  democrat- 
ic concerns  are  reflected  in  his  re- 
search at  the  University.  He  studies 
non-profit  organizations  and  the  eco- 
nomics of  social  services  and  has  ex- 
plored issues  such  as  housing,  day 
care  and  mandatory  retirement. 

He  chose  economics  because  he  dis- 
covered that  he  could  combine  “the 
things  I was  interested  in  as  a human 
being  with  the  kinds  of  things  I was 
interested  in  in  terms  of  research.” 

Krashinsky  is  an  outspoken  advo- 
cate of  what  he  calls  “student-cen- 
tredness.”  He  believes  the  University 
must  focus  on  undergraduate  needs  and  concerns  rather 
than  what  is  most  convenient  for  the  faculty.  “I  guess  it 
comes  from  my  NDP  background.  If  we  take  money  for 
teaching  undergraduates  and  then  don't  do  it  effectively, 
we’re  stealing.” 

This  year  one  of  his  goals  was  to  improve  the  life  of  his 
first-year  students  required  to  take  a calculus  course  as  part 
of  the  economics  and  commerce  programs.  In  past  years 


the  students  disliked  the  course  and  did  poorly.  To  rectify 
the  problem  Krashinsky  and  Professor  Steve  Halperin  of  the 
Department  of  Mathematics  and  Scarborough  College 
designed  new  courses  that  showed  students  the  practical  uses 
in  economics  for  the  calculus  theory  they  were  learning.  For 
the  first  time  the  students  enjoyed  the  course  and  the  class 
average  improved. 

The  two  professors  communicated  regularly  throughout 


the  year  and  were  able  to  stay  in  touch 
with  problems  as  they  arose.  When  he 
learned  attendance  had  begun  to  drop 
in  the  calculus  class,  Krashinsky  was 
able  to  talk  to  the  students  and  take 
their  concerns  back  to  Halperin.  “We 
had  fought  back  and  forth  for  10  years 
about  the  course  before  we  sat  down 
and  actually  did  something  about  the 
problem,”  he  said. 

“That’s  the  kind  of  thing  I like 
about  Scarborough.  In  the  small  col- 
lege environment,  people  can  get  to- 
gether informally  to  talk  about  what 
the  students  need.”  The  college’s 
small  size  also  means  that  faculty 
members  get  to  know  their  colleagues 
from  the  various  disciplines,  he  said. 

A faculty  member  at  Scarborough 
since  1973,  Krashinsky  tries  to  keep 
his  classes  interesting  by  “hanging  a 
story  on  every  idea”  but  finds  that  as 
the  years  go  by  he  is  becoming  in- 
creasingly removed  from  the  student 
experience.  He  also  finds  that  students  today  are  more  se- 
rious, but  less  questioning,  than  earlier  generations. 
“Sometimes  I get  the  feeling  that  if  I told  one  of  my  class- 
es to  show  up  without  any  clothes  on,  the  next  day  there 
would  be  a whole  lot  of  naked  people  in  front  of  me.” 

But  naked  or  not,  Krashinsky’s  students  can  only  bene- 
fit from  his  desire  to  make  his  classes  a profitable  and  re- 
warding experience. 


PRIME  RATE: 

HOME  EQUITY  LINE  OF  CREDIT 


UnicoU's  MeritLine  Home  Equity 
Line  of  Credit  allows  homeowners  to 
pre-arrange  a line  of  credit,  up  to 
65%  of  the  appraised  value  of  your 
primary  residence  less  the  out- 
standing mortgage  balance,  with  an 
interest  rate  as  low  as  prime.  After 
one-time  application,  legal  and 
appraisal  costs,  MeritLine  may  be 
the  last  loan  you  ever  require. 


Ask  for  details  on  our  $100.00  discount  on  MeritLine  application  fee,  available  until  September  1. 


Unicoll  Credit  Union 

245-255  College  Street  978-5539 
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Taking  a Bite  Out  of  the 
Termite  Problem 

Researchers  use  environmentally  friendly  methods 

By  David  Todd 


Tim  Myles  holds  a 
dish  containing 
hundreds  of 
termites  (see  inset). 
Each  year,  the 
insects  cause 
thousands  of  dollars 
in  damage  to  homes 
in  Toronto. 


m 


iM  Myles  crosses  to  the  bookshelf  in 
his  office  and  pulls  down  a thick,  hard-bound 
biochemistry  text,  a memento  of  his  days  as 
a student  at  the  University  of  Hawaii.  The 
blue  cover  and  the  pages  inside  are  peppered 
with  tiny,  perfectly  round  holes  as  if  a crazed  vandal  has  at- 
tacked the  book  with  a dentist’s  drill. 

In  fact,  the  culprit  is  Cryptotermes  brevis,  otherwise  known 
as  the  West  Indian  powderpost  termite,  a common  pest  in 
Hawaii. 

“I  left  it  on  the  shelf  and  hadn’t  moved  it  for  about  a 
semester,”  he  said.  “They  just  bored  right  through  it.  The 
termites  digested  biochemistry  better  than  I did.” 

Myles,  formerly  a research  associate  at  the  University  of 
Arizona  in  Tuscon,  took  over  as  head  of  the  Urban 
Entomology  Program  in  the  Faculty  of  Forestry  last  July.  He 
is  in  charge  of  developing  new  approaches  for  controlling  sub- 
terranean termites  of  the  genus  Reticulitermes,  the  kind  most 
commonly  found  in  Canada. 

When  a few  termites  tuck  into  a textbook,  they  are  no 
more  than  an  annoyance.  But  when  thousands  upon  thou- 
sands start  chomping  away  at  the  walls,  floors  and  ceilings 
of  homes,  they  are  eating  away  at  pocketbooks.  In  the  City 
of  Toronto  about  450  properties  a year  are  treated  for  ter- 
mites, at  an  average  cost  of  $3,272  per  job,  and  this  does  not 
include  the  cost  of  repairing  structural  and  cosmetic  damage. 

About  21  percent  of  Canadians  now  live  in  municipalities 
that  have  suffered  termite  infestations,  Myles  said.  In 
Toronto  they  were  unheard  of  until  1938  when  the  insects 


were  discovered  in  a waterfront  warehouse.  By  1989  infes- 
tations had  been  found  on  14  percent  of  the  city’s  blocks. 
Within  the  next  50  years,  he  said  termites  could  threaten  one- 
quarter  of  the  nation’s  housing  stock. 

At  present  the  standard  approach  to  termite  control  is 
simply  to  pump  toxic  chemicals  into  the  ground  around  a 
house.  Myles,  who  described  this  chemical  barrier  method 
as  “an  environmental  abomination,”  said  that  the  goal  of  his 
program  is  to  find  more  environmentally  acceptable  solutions. 

One  possible  method  of  extermination  is  what  he  has 
termed  the  “trap-treat-release”  program.  By  trapping  several 
hundred  thousand  termites,  treating  them  in  the  laborato- 
ry in  a way  that  will  cause  delayed  mortality  and  then  re- 
turning them  to  their  tunnel  system,  it  should  be  possible 
to  wipe  out  an  entire  colony,  he  said. 

When  termites  die,  microorganisms  grow  rapidly  on  the 
bodies.  The  simultaneous  death  of  hundreds  of  thousands  in 
all  parts  of  the  tunnel  system  would  completely  disrupt  chem- 
ical and  atmospheric  conditions  for  the  others.  “If  you  could 
get  this  instantaneous,  massive,  dispersed  death,  in  which 
maybe  one  in  five  individuals  is  dying,  they  couldn’t  cope  with 
that,”  he  said.  “I  think  the  whole  colony  would  croak.” 

Potential  treatments  he  is  planning  to  investigate  include 
irradiation  with  ultraviolet  light  and  the  use  of  parasitic 
worms  known  as  nematodes. 

Myles  and  the  two  technicians  who  work  with  him  are  ex- 
amining ways  to  refine  trapping  methods.  Using  traps  con- 
taining large  rolls  of  corrugated  cardboard,  they  have  caught 
as  marly  as  500,000  termites  in  three  weeks.  The  next  step 


is  to  develop  a more  sophisticated  system  that  will  provide 
an  efficient  means  of  collecting  and  then  releasing  the  in- 
sects back  into  the  colony. 

The  group  is  also  examining  a control  technique  known 
as  the  sand  barrier  method.  This  approach,  which  is  already 
in  commercial  use  in  Hawaii,  Australia  and  California,  con- 
sists of  putting  a barrier  of  coarse  sand,  rather  than  chemi- 
cals, into  the  soil  around  a house.  The  Canada  Mortgage  & 
Housing  Corporation  has  provided  a $20,000  grant  to  de- 
termine the  possibility  of  developing  this  method  in  Canada. 

Termites,  Myles  said,  chew  tunnels  through  the  soil  using 
their  mandibles.  Sand  particles  smaller  than  one  millimetre 
pose  no  obstacle;  the  insects  can  easily  haul  them  away. 
Similarly,  they  can  squeeze  through  the  gaps  separating 
large  grains  of  sand.  But  particles  between  approximately  one 
and  three  millimetres  form  an  impenetrable  barrier.  They 
are  just  too  large  and  heavy  for  termites  to  dislodge. 

The  U of  T team  has  done  some  laboratory  tests  with  par- 
ticles of  various  sizes,  he  said,  “and  the  results  are  just 
amazing.  Either  they  march  right  through  the  stuff  like  it  isn’t 
there  or  else  they’re  stopped  cold.” 

Myles  admitted  there  are  bizarre,  even  morbid,  aspects  to 
his  work,  especially  when  it  focuses  upon  eradicating  entire 
societies  of  living  creatures.  But  the  object  of  his  study  is  a 
remorseless  creature  — although  no  bigger  than  a grain  of 
rice  — capable  of  turning  homes  into  scrap  lumber.  “For  a 
lot  of  people,  the  total  accumulation  of  their  life  effort  is  in 
their  house  and  termites  can  cause  massive  damage.  You  just 
can’t  ignore  them.” 
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I’HO'I'OS:  ROB  ALLEN 


124  Harbord  St. 
961-3404 
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Mediterranean  specialties  include 
cous  cous,  lamb,  hummus,  falafel, 
tabbouleh,vegetarian  pasta  & seafood. 

Open  daily  ’til  1 1p.m.*  Sunday  brunch 
Group  reservations  • Fully  licensed 


D E S 1 G 


PRODUCTION 


COMPETITIVE  DESIGN 
ON  CAMPUS 
FOR  DETAILS  CALL 
978-8009 


University  of  Western  Ontario 

['appuca™ 

The  Department  of  Communicative  Disorders,  Hearing  Health  Care  Research 
Unit,  is  seeking  an  Applications  Programmer  to  assist  in  undertaking  research  to  improve 
service  delivery  in  the  area  of  hearing  health  care.  The  incumbent  will:  develop  and 
maintain  computer  programs  to  assess  hearing  and  promote  rehabilitation;  assist  with 
the  implementation  of  commercial  programs  to  support  the  work  of  the  Unit;  perform 
other  duties  as  required. 

The  successful  candidate  will  have:  a B.Sc.  in  Computer  Science  or  a closely 
related  field;  a demonstrated  interest  in  computer  applications  in  the  areas  of  speech, 
hearing  and  acoustics;  a knowledge  of  Turbo  Pascal;  strong  experience  in  coding 
professional  computer  applications.  An  M.Sc.  degree  in  the  same  discipline,  knowledge 
of  digital  signal  processing,  acoustics,  basic  hearing  science/psychoacoustics,  and  a 
familiarity  with  object-oriented  programming  an  asset. 

Competitive  salary  and  excellent  benefits  package.  The  City  of  London  offers 
an  outstanding  quality  of  life,  excellent  leisure  facilities,  and  affordable  housing.  Qualified 
candidates  may  apply  in  confidence  by  submitting  a resume  on  or  before  June  30,  1991 
to:  Veronika  M.  Elsie,  Department  of  Employee  Relations,  University  of  Western  Ontario, 
Room  262,  Stevenson-Lawson  Bldg.,  London,  Ontario  N6A  5B8.  All  responses  are 
greatly  appreciated,  but  only  those  being  considered  for  an  interview  will  be  contacted. 

The  University  of  Western  Ontario  is  committed  to  employment  equity,  welcomes 
diversity  in  the  workplace  and  encourages  applications  from  all  qualified  individuals 
including  women,  members  of  visible  minorities,  aboriginal  persons  and  persons  with 
disabilities. 


GET  Dizzy 
AFTER  DINNER 


The  Jazz  Scene 

Weeknights:  10  p.m. 
Saturdays:  6a.m.  — Noon/ 
7p.m.  — 10p.m. 


Non -commercial  Radio 

riigu  [ 1 rn 


“Jon’s  Dentist’s  Colour  Match ’’  by  David  Hlynsky, 
from  Meditations  on  Banality.  See  Exhibitions. 


Lectures 


Health,  Stress,  Lifestyle  & 
Illness  and  Biomedical 
Technology. 

Tuesday,  June  18 

Prof.  John  Milsum,  University  of  British 
Columbia;  Llewellyn-Thomas  lecture; 
in  conjunction  with  Advances  in 
Biomedical  Engineering  & Biosystems 
Systems  Science  conference.  3 1 63 
Medical  Sciences  Building.  1 to  2;30 
p.m.  Biomedical  Engineering 

Aging  and  Disability. 

Wednesday,  June  19 

Prof.  Irving  Zola,  Brandeis  University. 
104  McMurrich  Building.  12  noon  to  2 
p.m.  Behavioural  Science  and  Centre  for 
Studies  of  Aging 

Systems  Modelling  in 
Health  Care. 

Thursday,  June  20 

Prof.  John  Milsum,  University  of  British 
Columbia;  in  conjunction  with  Advances 
in  Biomedical  Engineering  & 
Biosystems  Systems  Science  conference. 
412  Rosebrugh  Building.  1 p.m. 
Biomedical  Engineering 


Intra-Cerebral  Sources  of 
Scalp  Recorded  Electrical 
Activity. 

Tuesday,  June  11 

Terry  Picton,  Ottawa  Civic  Hospital. 
SG16  Richmann  Research  Building, 
Sunnybrook  Health  Science  Centre. 
1 1 a.m.  Medical  Physics 


Films 


Innis  Summer  Film  Series. 

Wednesday,  June  12 
Brakhage’s  Text  of  Light.  Innis  College 
Town  Hall.  7 p.m. 

Sunday,  June  16 

Special  Bloomsday  Celebration.  Innis 
College  Town  Hall.  7 p.m. 

Wednesday,  June  19 
Films  by  Sidney  Peterson.  Innis  College 
Town  Hall.  7 p.m. 


Thursday,  June  20 

Posters  and  lectures;  keynote  speaker. 
Prof.  John  Milsum,  University  of  British 
Columbia.  Rosebrugh  Building  and 
Medical  Sciences  Building.  Information; 
978-4801.  Biomedical  Engneering 

Governing  Council 

Thursday,  June  20 
Council  Chamber,  Simcoe  Hall.  4;30  p.m. 


Meetings  & I 

Conferences  \ 

1 Deadlines 

Business  Board. 

Thursday,  June  13 
Council  Chamber,  Simcoe  Hall.  5 p.m. 

Advances  in  Biomedical 
Engineering  & Biosystems 
Science. 

Tuesday,  June  18  and 


Exhibitions 


JUSTINA  M.  BARNICKE 
GALLERY,  HART 
HOUSE 

19.9.41:  A Day  in  the  Warsaw 
Ghetto. 

To  June  13 

Photographs  taken  by  a German  soldier; 
co-sponsored  by  the  Canadian  Society 
for  Yad  Vashem  and  Smithsonian 
Institution  'I'ravelling  Exhibition 
Service.  Both  Galleries. 

June20toJui.y18 

Meditations  on  Banality. 

David  Hlynsky,  photographs.  West 
Gallery. 

Dan  Hudson. 

Paintings.  East  Gallery.  Gallery  hours; 
Monday  and  Friday,  12  noon  to  5;30 
p.m.;  T uesday,  Wednesday  and 
Thursday,  12  noon  to  7;30  p.m.;  Saturday 
and  Sunday,  1 to  4 p.m. 


Miscellany 


Campus  Walking  Tours. 

To  August 30 

Hour-long  tours  of  the  downtowa 
campus  conducted  by  student  guides. 
Tours  available  in  French  and  English. 
Map  Room,  Hart  House.  10;30  a.m., 
1 and  2;30  p.m,  Monday  to  Friday. 
Information;  978-5000. 


Please  note  that  information  for  Events  list- 
ings must  be  received  in  writing  at  the  Bulletin 
offices,  21  King’s  College  Circle,  2nd  floor,  by 
the  following  times: 

I.ssue  of  June  24,  for  events  taking  place 
June  24  to  July  22;  MONDAY,  JUNE  10. 

I.ssue  of  July  22,  for  events  taking  place 
July  22  to  Aug.  19;  MONDAY,  JULY  8. 


Events 
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C L,A  S S I F I E D 


A classified  ad  costs  $15  tor  up  to  55  words  and  $.50  for  each  additional  word  (maximum  70).  Your  name 
counts  as  one  word  as  does  your  phone  number,  but  the  components  of  your  address  will  each  be  counted 
as  a word.  No  charge  for  postal  code.  A chet]ue  or  money  order  payable  to  University'  of  Toronto 
must  accompany  your  ad.  Ads  must  be  submitted  in  writing,  10  days  before  The  HuUetin  publication  date,  to 
Nancy  Bush,  Department  of  Public  Affairs,  21  King’s  (College  Circle,  2nd  FI.,  Toronto,  Ontario  MSS  lAl. 
Ads  will  not  be  accepted  over  the  phone.  To  receive  a tcarsheet  and/or  receipt  please 
include  a stamped  self-addressed  envelope. 


Accommodation 
Rentals  Available 
- Metro  »Area  - 


Casa  Loma  Inn  (Annex).  20-room  inn  on 
very  quiet  street.  Attractive,  clean,  com- 
fortable rooms.  4-piece  baths,  air  condi- 
tioning, TV,  radio,  fridge,  laundry,  parking. 
U of  T,  subway,  restaurants,  banks  minutes 
away.  Competitive  daily,  weekly,  monthly 
rates.  924-4540. 

Large,  furnished,  beautiful  room  in  pri- 
vate, quiet  house  available  immediately  in 
High  Park  area.  With  bay  windows  and  fire- 
place. Kitchen  and  washrooms  are  shared. 
Room  is  suitable  for  non-smoking  gentle- 
man at  $435  monthly.  Call  533-1440. 

U of  T,  TGH,  HSC  5-minute  walk.  Two-bed- 
room  rebuilt  Victorian  apartment.  Carpeted, 
great  kitchen  with  dishwasher,  fireplace, 
balcony,  parking,  coin  laundry  facilities. 
Corner  Henry  and  Cecil  Streets.  Non-smok- 
ers please.  Call  595-0026. 

Coxwell/Danforth.  Close  to  subway.  Two- 
storey,  4-bedroom,  detached  brick  house. 
Beautiful  wood  trim,  hardwood  floors,  fire- 
place, four  appliances,  patio,  garden,  garage, 
central  air.  No  pets.  Non-smokers. 
$1 ,400/month  plus.  July  1.  Prof.  Chan, 
461-7069. 

July/August  sublet  or  1-year  sublet  (July 
1991  to  September  1992).  Furnished  2- 
bedroom  apartment.  131  Bloor  St.  West. 
Balcony,  south  exposure,  parking,  dish- 
washer, microwave,  air  conditioning,  large 
living-room,  sofa  bed.  Price  negotiable. 
964-7475  (evenings/weekends),  920-9741 
(days  — leave  message). 

Sabbatical  rental.  Furnished,  detached, 
beautifully  renovated  house,  close  to  U of 
T,  subway.  All  modern  appliances,  base- 
ment, garage,  TV,  VCR,  stereo,  piano,  etc. 
No  smoking  or  pets.  $1,455  +.  12-14 
months  from  June  1991.  978-2954,  mes- 
sages 537-4889. 

1-bedroom  furnished  condo.  St. 

George/Bloor  area  — 2 minutes  from  cam- 
pus & subway.  Dishwasher,  balcony,  air 
conditioning,  exercise  room,  sauna,  indoor 
garage.  Available  immediately.  $1,400,  ne- 
gotiable. 962-9249  or  (514)  426-2545. 

Summer  rental:  July  & August.  Ideal  loca- 
tion: Yonge  & Eglinton.  3-  to  4-bedroom 
home.  All  appliances  & microwave.  Parking 
facilities.  1 month  — $1 ,500.  6 weeks  — 
$2,250.  2 months  — $3,000.  Call  481- 
7137. 

Jane  subway.  Quiet,  luxury,  furnished,  fully 
equipped,  one-bedroom  in  beautiful  6-plex 
overlooking  Humber  River.  Parking,  5 ap- 
pliances, 30“  colour  TVA/CR,  Bloor  West 
shopping,  cycling,  tennis,  X-country  ski- 
ing. No  smoking,  no  pets.  September  25  — 
March  31.  $1,000  inclusive  except  phone. 
762-6941 . 

U of  T,  2-bedroom,  fully  furnished,  2-storey, 
open-concept,  high  ceilings,  hardwood 
floors,  top-floor  deck,  washer,  dryer,  air- 
conditioned,  wood-burning  stove,  parking. 
Utilities  included,  available  July  1 , one  year 


or  less,  $1 ,750/month.  Martyn,  860-0855, 
533-0908. 

Avenue  Road  & Lawrence.  Spacious, 
bright,  furnished,  2-bedroom  apartment 
near  TTC.  Pretty  garden.  Available  July  and 
August,  $850  per  month.  487-0229. 

Sabbatical  rental,  September  — August 
1992.  Steps  to  University,  hospitals. 
Furnished  luxury  condo,  sleeps  three,  two 
baths,  quiet,  multiple  appliances,  pool,  patio, 
barbecue,  pool,  sauna,  squash,  pay  TV,  bil- 
liards, 2 bicycles.  $1,400  negotiable,  utili- 
ties included.  596-1178. 

Bloor/Spadina.  Furnished,  comfortable 
house,  2 bedrooms  plus  loft,  2 bathrooms, 
5 appliances,  backyard  and  deck,  with  park- 
ing, air  conditioning.  5-minute  walk  from 
University,  on  both  subway  lines.  Available 
August  31 ,1991.  $1 ,600  monthly.  Call  969- 
8614  or  fax  494-7873. 

Sabbatical  rental,  3-bedroom  house,  fur- 
nished, 6 appliances,  recreation  room,  3 
more  rooms  in  finished  basement  with 
walk-out  to  large,  fenced,  treed  garden.  2 
baths,  2 fireplaces,  central  air.  Near  schools, 
public  transit.  Suburban  community.  $1,290 
+.  Available  August  (negotiable).  338-8670, 
978-6911. 

Sabbatical  rental.  Fully  furnished,  detached, 
4-bedroom  home.  Eastern  Mississauga, 
close  to  QEW,  GO  train,  transit.  Basement, 
garage,  appliances,  TV,  stereo,  VCR,  piano. 
August  1,  1991  until  July  31,  1992.  Non- 
smokers.  $1 ,300/month  plus.  273-5053. 

Downtown.  House  for  sabbatical  or  longer. 
Renovated  2-bedroom,  2-bath  + loft. 
Fireplace,  atrium  off  kitchen,  deck,  park- 
ing. All  appliances,  central  vacuum,  alarm. 
Campus  20  minutes  via  TTC.  Beautifully 
furnished.  $1 ,400  +.  Marta,  B:  925-9819,  H: 
463-2709. 

Short-term,  6-7  months.  Furnished  house: 
2 bedrooms,  2 bathrooms,  recreation  room, 
designer  kitchen.  Quiet  cul-de-sac,  ravine, 
TTC,  close  downtown.  No  pets,  non-smok- 
ers preferred.  October — April  (exact  dates 
negotiable).  755-0540. 

Furnished  Leaside  home,  3 bedrooms, 
study,  finished  basement,  deck,  garden, 
garage,  dishwasher,  good  schools,  close  to 
TTC  and  shopping,  20  minutes  to  U of  T. 
Available  mid-August  1991  to  June  1992. 
Dates  negotiable.  $1 ,800/month.  489-7009, 
736-5015. 

Furnished  apartment.  Avenue  Road  at 
Upper  Canada  College.  Nicely  furnished, 
fully  equipped.  Large  1 -bedroom  in  quiet 
building.  Walk  to  subway  or  bus  to  Bloor. 
$1 ,000/month.  481-4004. 

Short-term  apartment.  Madison  Avenue. 
Tastefully  furnished.  Fully  equipped.  Very 
clean,  quiet,  smoke-  and  pet-free.  From 
$250  per  week.  Walk  to  U of  T.  Phone  967- 
6474. 

Admiral  Road.  Spacious  studio  apartment, 
renovated,  partially  or  fully  furnished,  2 
blocks  from  campus,  tree-lined  street,  quiet, 
private  entrance,  5 appliances.  Parking  avail- 
able. $815/month.  July  1.  Days,  822-4015. 


Near  U otT,  TGH,  HSC.  Owner-furnished  2- 
storey  condo.  1 bedroom  + den.  2'h  baths, 
6 appliances,  AC,  parking,  concierge. 
Available  July  1 — 2 months  or  longer.  No 
pets.  $2,100  monthly,  negotiable.  927- 
9323,  leave  message. 

Cheery  basement  apartment.  Full-size  re- 
frigerator and  stove;  private  bathroom.  Lots 
of  closet  space.  Separate  entrance.  Steps  to 
Ossington  subway  and  Bloor  Street.  Utilities 
and  laundry  facilities  included  in  $500. 
(Sorry,  no  smoking  or  pets!)  Call  or  leave 
message  at  531-4234. 

Very  private,  quiet,  fully  furnished  and 

equipped  2-bedroom  apartment  in  attractive 
Victorian  house.  Upper  duplex  on  two  floors, 
1 r/2  baths,  6 appliances.  Brunswick/Sussex, 
minutes  walk  to  campus.  Ideal  for  post- 
doctoral medics.  Pet/child  welcome. 
Available  now  for  flexible  period. 
$1 ,395/month  + electricity.  964-7270. 

Furnished  3-bedroom  home  for  rent  — 2 
extra  finished  basement  rooms.  Downtown 
Toronto,  quiet  neighbourhood,  easy  access 
to  University.  Minimum  6 months  from 
September.  Rental  period  negotiable.  651- 
3090. 

Sabbatical  rental.  St.  Clair/Christie. 
Beautiful  four-bedroom,  two-bathroom 
house  with  centre  hall  plan.  Fully  furnished, 
fireplace,  finished  basement  with  wet  bar, 
laundry,  private  drive,  large  garden.  July 
1 , 1 991  to  August  31,1 992.  $1 ,600  +.  653- 
8245. 

Broadview/Danforth  subway,  Danforth 
Village.  Lovely  one-bedroom  basement 
apartment,  quiet  home,  tree-lined  street, 
20  minutes  to  campus.  Full  kitchen,  bath- 
room, private  entrance,  laundry,  cable, 
beautiful  backyard  on  ravine.  Non-smoker. 
$600  inclusive,  immediate.  469-4969. 

Apartment.  3 bedrooms,  5 appliances,  deck 
& sun-porch,  fireplace.  Ossington/Dupont 
area  (20-minute  walk  to  campus).  $1,290 
+ utilities.  Call  532-3119. 

Hillcrest  Park.  Well-maintained  detached 
home  in  quiet,  friendly  neighbourhood.  3 
bedrooms  & study,  2 bathrooms,  spacious 
living-  & dining-rooms,  separate. 
Appliances,  central  vacuum,  laundry,  fire- 
place, garage,  large  enclosed  yard.  Close 
transportation.  Furnished/unfurnished. 
$1 ,600  plus  utilities.  Early  September  for  6- 
8 months.  Flexible.  656-6482. 

Downtown  Toronto  doctor’s  residence  on 
choice  street  in  Cabbagetown.  Three  bed- 
rooms, detached,  fully  furnished,  finished 
basement,  central  air  conditioning.  Rent 
$1,500  per  month,  negotiable.  Available 
from  July  1 to  January  1 . Call  964-831 1 . 

Beat  the  rush!  Reserve  your  apartment 
now.  Congenial  home  in  Lytton  Park/Avenue 
Road  area.  15  minutes  to  U of  T. 
Comfortable,  furnished  basement  bache- 
lor suite  with  private  entrance.  $535  in- 
cludes hydro,  cable,  shared  laundry.  Ideal 
for  non-smoking  woman.  487-7421  (leave 
message). 

College/Grace.  Charming  Victorian  home. 
4 bedrooms  plus  study,  sun-room,  private 


yard,  storage,  laundry.  Minutes  to  U of  T, 
hospitals.  Ideal  for  graduate  students,  nurs- 
es, professors.  No  smokers.  $1 ,580/month 
plus  utilities.  (519)  439-7969:  (416)  633- 
6941. 

Beautiful  one-bedroom  apartment  on  quiet 
Cabbagetown  street.  Second  floor  of 
Victorian  home,  hardwood  floors,  high  ceil- 
ings, large  rooms,  new  kitchen.  Sublet  for 
June  and  July  with  option  to  enter  into 
lease  as  of  August  1.  $880/month.  Call  975- 
8038  and  leave  message. 

Executive  Cabbagetown  renovated  home 
available  for  rent  July  and  August,  Three- 
level,  2-bedroom,  decorated  with  pine  an- 
tiques, Sun-room,  backyard  patio,  skylights, 
central  air,  security  systems,  parking. 
Contact:  Anne  or  John,  861-1488. 

Forest  Hill/U.C.C.  7 Highbourne  Road, 
Renovated  lower  3-bedroom  duplex.  Large 
living-room  with  fireplace,  separate  dining- 
room. Dishwasher,  fridge,  Jacuzzi,  laundry 
room  with  washer/dryer,  range,  parking. 
Available  July  18,  1991,  first  two  weeks 
free;  from  August  1,  $1,575  per  month  + 
hydro.  Call  Jane  at  922-1618,  leave  mes- 
sage. 

Central,  Wychwood  Park  area.  Spacious  2- 
bedroom,  furnished/unfurnished,  short/long 
term.  Main  floor  in  elegant  duplex.  TV,  fire- 
place, parking,  laundry,  lovely  garden. 
Available  starting  in  July.  $1, 300/month. 
534-6747. 

High  Park  Blvd.  Large,  bright,  2-bedroom, 
living/dining,  4-piece  bath,  eat-in  kitchen, 
hardwood  floors  throughout,  private  deck, 
separate  entrance,  laundry,  parking,  close 
to  nC  and  U of  T.  July  1 . $1 ,250  +.  538- 
3883. 

Bright  and  spacious  newly  renovated  base- 
ment apartment  on  Willcocks,  steps  from 
campus.  Sofa-bed,  full  kitchen,  washer  & 
dryer.  $700/month  including  utilities. 
Available  from  June  15.  Alan  Thomas,  924- 
8598. 

Sabbatical  rental.  Architect-renovated,  fur- 
nished house,  downtown  Toronto.  Two 
bedrooms,  study,  two  baths,  landscaped 
garden,  5 appliances,  central  air. 
$1,1 50/month  includes  heat  and  hydro. 
Available  August  or  September  1991  to 
May  or  June  1 992,  dates  adjustable.  Phone 
462-2525  after  6 p.m. 

Annex — 192  Maepherson  at  Avenue  Road. 
Luxury  renovated  townhouse  — 1 bed- 
room + den  + basement  study.  Deck  & car- 
port. Splendid  furnishings.  $1 ,200/month. 
Sabbatical  possible.  944-2831  or  mailbox 
message. 

Sublet  September  1991  — August  1992. 
3-bedroom  house  with  large  garden  in 
Bloor/Ossington  area.  Rent  $1,000  plus 
utilities.  Phone  531-6153,  926-7145. 

Summer  sublet.  July  and/or  August.  Elegant 
Victorian  house,  Markham  St.  near  College. 
Open-concept  ground  floor,  basement,  front 
and  backyards,  parking,  quiet.  Suit  single 
or  couple.  $1, 000/month.  Call  967-5787. 

University/Wellington.  New,  large,  one- 


y 


CAMPBELL 

MOVING 


SYSTEMS  INC. 

Members  Of  United  Van  Lines 


MARK 

HUDSON 

670-1645 
Fax  670-2757 


UNIVERSITY  OF  TORONTO  PREFERRED  CARRIER 

- Local  & Long  Distance  Moving  - Overseas  Shipping 
- Office  Storage  & Moving 
- Special  Rates  For  Faculty  & Staff 


bedroom  condominium  on  high  floor  in  el- 
egant building.  Jacuzzi,  marble  floors,  5 
appliances,  roof  garden.  Excellent  security. 
Easy  access  to  campus.  Available  immedi- 
ately. $1 ,200/month.  Phone  862-881 0 days, 
625-1699  evenings. 

Church/Wellesley.  Large,  quiet,  2-bedroom 
apartment.  Fully  furnished,  balcony,  TV, 
microwave,  short  walk  to  subway  and  cam- 
pus. No  pets;  non-smokers.  Available  mid- 
August  1991  to  March  31,  1992. 
$1 ,000/month  including  utilities.  924-9096. 

Downtown.  Charming  2-bedroom  town- 
house,  courtyard,  garden,  2 bathrooms, 
family  room,  north  Cabbagetown  near 
Riverdale  Park,  5 appliances,  fully  furnished. 
June  30  — September  30.  $1 ,200  a month. 
Phone  961-3407,  8-10  a.m.  or  6-10  p.m. 

House  for  the  academic  year. 

BathurstA/Vilson,  detached,  furnished,  large 
yard,  2 bedrooms,  1 V2  baths,  living,  dining, 
central  air  & heat,  cable  TV,  new  dish- 
washer. Quiet  neighbourhood.  September 
8 to  May.  $1, 000/month,  non-smoker.  636- 
6230. 

Apartment  for  rent.  Spacious  1 -bedroom, 
large  balcony,  outdoor  pool,  sauna, 
whirlpool,  weight  room.  Central,  less  than 
1 0-minute  walk  to  HSC,  TGH,  Mount  Sinai. 
Available  July  or  August.  $950/month  in- 
cludes all  utilities  and  cable.  Call  599-6006. 

Yonge/Wellesley.  Luxury  1-bedroom,  6 
appliances,  fireplace,  hardwood  floors,  cen- 
tral air,  quiet  low-rise  building,  36  units. 

Continued  on  Page  14 


SPADINA  CAFE 


N 


— ^JL/ — 

Full  catering  service 
for  all  occasions 

Home-cooked 
European  food 

Relaxed  atmosphere 
Beer  & Wine 


Incredible 
Daily  Special 
$8  - $9.50 
Soup  or  Salad 
Garlic  Bread 
Entree 

All  U Can  Eat 
Chicken  Wings 

$6.50 

Monday  - Friday 


Open  daily 
from  7 a.m. 

Closed  Sunday 

401  Spadina  Avenue 

(one-half  block  south  of 
College) 

340-6383 

V / 


Univkrsi  it  of  Toron  to  Biiutvitn  — 13  — Monday,  Junk  10, 1991 


HartHouse 

farm 


MIDSUMMER  CELEBRATION 

Saturday,  June  22  - Sunday,  July  23, 1991 


Sauna  (wood-heated) 
Swimming  (bring  a towel) 
Tours  of  the  150-Acre  Farm 
Baseball  Game  (bring  a baseball  glove) 
Star-gazing  - Kite-flying 
Evening  Bonfire  on  the  Pond 
Fireworks 


Lunch,  Supper  for  all  - Overnight,  Breakfast 
With  Bus  - $20.00 
With  own  transportation  - $17.00 
Day  visit  on  Saturday  with  own  transport  - $17.00 
Bicycle  Trip  to  the  Farm  - Saturday,  return  Sunday  - $17.00 


Buses  leave  Hart  House 
at  11:00  a.m.  Saturday 
Leave  the  Farm  at 
11:00  a.m.  Sunday 


Bring  Sleeping  Bags  or 
Blankets 

Bring  a tent  if  you  want  to 
sleep  outside 


Tickets  and  information  are  available  in  the  programme  office,  978-2446 
Bicycle  trip  registration  & information  in  Room  101, 978-4732 


6th  Annual 


LABS  i TABS  '91 


^^gust  14‘"  & 15' 


9:30  - 4:30 


Medical  Sciences  Building 


Showing  the  latest  in  Lab  Equipment  and  Office  Products 


Presented  by:  MDC  Materials  Distribution  Centre 


Faculty  of  Medicine 


Continued  from  Page  13 

$850  with  parking.  $800  without.  Hydro 
extra.  321-0328. 

Architect’s  home  available  June  15  to 
September  15.  3 bedrooms,  den,  2 baths, 
beautifully  furnished,  patio  garden.  Walk 
to  University  — just  north  of  Bloor  off 
Spadina.  All  inclusive,  $1 ,350/month.  Maura 
at  425-2301. 

June  25  to  September  4.  Beautiful,  bright, 
airy,  3-storey  home,  fully  furnished,  air- 
conditioned,  private  driveway,  5-minute 
walk  to  High  Park  and  subway,  large  se- 
cluded garden.  Non-smoking,  excellent  ref- 
erences required.  $1 ,400/month.  766-1320. 

Sabbatical  rental.  Lovely  detached  house 
with  three  bedrooms  and  fruit  trees  in  back- 
yard. Two-car  driveway  with  garage.  Living- 
room  with  fireplace  and  partly  furnished. 
Two  bathrooms  and  four  appliances.  Quick 
TTC  to  U of  T/downtown.  $1,1 00/month 
inclusive.  678-2704,  evenings. 

Yonge  & St.  Clair.  Attractive  one-bedroom 
plus  study.  Deck,  dishwasher,  laundry.  July 
1.  $1,160.  531-6143.  ■ 

Summer  rental.  Enjoy  Toronto’s 
Harbourfront  community  while  on  course 
this  summer.  Beautiful,  furnished,  3-bed- 
room townhouse.  Large  balcony  overlooks 
lake.  Walk  to  Dome,  CNE,  Ontario  Place, 
Harbourfront  Cultural  Centre.  TTC  at  corner. 
Parking  underground.  Available  July  1-31  or 
July  1— August  15.  598-5401. 

Sabbatical  rental:  July  1991  through 
August  1992.  Furnished  luxury  condo- 
minium. Walk  to  campus.  Spacious  2-bed- 
room,  2-bath,  den,  solarium.  Parking,  6 ap- 
pliances, piano,  hi-fi,  TV  & VCR,  Jacuzzi. 
Magnificent  views.  Pool,  sauna,  squash, 
mini-gym.  $1 ,650/month  plus  hydro.  944- 
0716;  736-2100,  extension  33339. 

Avenue  Road/St.  Clair,  (Farnham  Avenue). 
Bachelor  condo.  $650.  Unique,  renovated, 
iow-rise  building,  3rd-floor  unit  Call  owner 
at  928-0426  after  6 p.m. 

Ml.  Pteasant/Davisville.  October  1,1991  — 
June  1, 1992.  Three-bedroom  house,  fur- 
nished, finished  basement,  central  air,  ren- 
ovated kitchen/bathroom.  $1,500  + utili- 
ties. 322-0936,  evenings;  or  Robert,  days, 
586-8272. 

Spacious,  sun-filled,  2-bedroom  reno  on 
quiet  Annex  street  (Bloor/Bathurst  area). 
Two  floors  (2nd  and  3rd),  open-concept, 
skylights,  deck,  washer/dryer,  air  condi- 
tioning, dishwasher,  garage.  Available  July 
25  or  later.  $1 ,300  +.  Call  Lisa  & Bernard, 
535-1801. 

Steps  to  U of  T!  Spacious  bachelor  condo- 
minium apartment  in  quiet,  well-kept  low- 
rise  building  at  212  St.  George.  Air  condi- 
tioning, balcony,  sauna,  gym.  $750/month, 
available  August  1.  221-3908,  evenings  & 
weekends. 

Furnished  4-bedroom,  2-study  house. 
Between  July  1, 1991  and  June  30, 1992. 
Detached  house  near  Bloor  and  Ossington, 
close  to  subway;  renovated  kitchen,  all  ap- 
pliances, backyard,  two-car  garage. 
$1 ,500/month  + utilities.  Call  Mike 
Orenstein/Penni  Stewart  at  536-3353 
evenings. 

Sabbatical  let,  downtown  Toronto.  Close  to 
U of  T by  TTC.  Furnished  3-bedroom  house, 
totally  renovated,  tastefully  decorated,  new 
appliances.  Rent  $1 ,300  per  month  (nego- 
tiable) plus  utilities.  August  1991  — 
Summer  1992  or  longer.  588-5949,  925- 
7964. 

Sabbatical  apartment:  30  Gloucester  St. 
Junior  1-bedroom,  furnished,  balcony,  park- 
ing, 1 0-minute  walk  to  campus.  September 
1,1991  —June  30, 1992.  $700. 324-8432 
(please  leave  message)  or  (519)  886-5668. 

Bloor/Lansdowne:  beautiful  3-bedroom, 
restored  Victorian  semi.  4-piece  bathroom, 
lovely  yard,  doors  from  Bloor  subway  and 
bus  to  York  University.  $1 ,000  + utilities. 
August  1.  Please  leave  message  at  324- 
8432  or  (51 9)  886-5668. 

Markham  Street — 1 0 minutes  from  U of  T. 
Large  2-  to  3-bedroom  apartment  for  rent 


in  Victorian  house.  Fireplace,  laundry,  gar- 
den and  deck.  $1,400.  Available  from  July 
1. 928-1703,  leave  message. 

Elegantly  renovated  home  in  Bloor/Bathurst 
area,  walk  to  University  and  subway.  Open- 
concept,  hardwood  main  floor,  bright  mod- 
ern kitchen,  two  bedrooms  + office,  laundry, 
central  air , deck,  garden,  parking.  Available 
fall  1 991  for  up  to  1 year,  furnished  or  un- 
furnished. $1 ,500/month.  Call  538-6231. 

Sabbatical  rental,  August  1 , 1 991  to  August 
1, 1992.  Two-storey,  3-bedroom,  detached 
house,  fully  furnished  and  equipped  in- 
cluding piano  and  fireplace.  Jane  and 
Annette  area.  Non-smokers,  couple  or  fam- 
ily preferred.  $1,209  plus  utilities.  Telephone 
763-4754. 


Accommodation 
Rentals  Rbq  uiebd 


Southam  Fellow  wishes  to  sublet  a 2-bed- 
room apartment  beginning  August  1 or 
August  1 5 near  the  University  of  Toronto  or 
Jarvis  Collegiate.  Call  or  write;  Sandra 
Bartlett,  7 — 817  Grey  Street,  Regina, 
Saskatchewan,  S4T  5G8.  (306)  347-9637 
(W);  545-6750  (H). 

Family  of  three  wishes  to  house-sit  and  to 
maintain  your  home  during  sabbatical  leave 
or  during  coming  summer.  Excellent  refer- 
ences provided  upon  request.  Phone  Dr. 
Que  in  Vancouver,  (604J  464-8905. 

Need  house-sitters?  Contract  faculty  mem- 
ber and  spouse  need  a place,  starting 
July/August.  Reliable,  responsible  non- 
smokers.  No  children,  no  pets.  Contact  R. 
Leckie,  3-G  Hibben  Apts.,  Faculty  Rd., 
Princeton,  NJ  08540  or  call  collect  (609) 
921-3218. 

Academic  couple  in  Paris  require  accom- 
modation, September  1991  — July  1992. 
Quiet  neighbourhood  a must.  Phone  531- 
61^3,  926-7145. 

Wanted  to  rent:  furnished  house  for  visit- 
ing Nev;  Zealand  professor,  Leaside  area, 
references.  August  or  September  1 through 
December.  978-6624  (days);  422-3618 
(evenings,  weekends). 


Accommodation 

Shared 


Avenue  Road  between  Lonsdale  & Heath 
Street.  Large,  spacious,  high-rise  apart- 
ment. Completely  furnished,  beautiful  view, 
balcony,  3 bedrooms,  2 baths.  Own  bed- 
room, bath  & sitting-room.  Only  profes- 
sionals, non-smokers.  Utilities  paid.  485- 
7900,  461-0713,  (705)  887-2888. 

Spadina/Harbord.  Quiet,  responsible 
woman  to  share  4-bedroom  townhouse 
with  two  friendly,  considerate  roommates. 
Bright  room  with  French  doors  to  deck  and 
yard.  Share  large  kitchen,  living-rooms,  2 
bathrooms,  laundry,  storage.  $553  per 
month  plus  Vs  utilities.  July  15  or  later. 
440-7612  days  or  leave  message. 

Beaches:  pleasant  room  for  rent  for  month 
of  July  (or  longer  if  needed).  Preferably  to 
a teacher  or  student  at  the  Faculty  of 
Education.  Non-smoker.  $360.  Call  699- 
5844. 


Accommodation 
Out  OF  Town 


Halifax!  Comfortable,  modern,  2-bedroom 
house,  20  minutes  from  downtown.  Large 
yard,  beautiful  setting  overlooking  St. 
Margaret’s  Bay.  Exchange  also  possible. 
Available  August  for  1 year  at  least.  $750  per 
month.  429-4100  x.  269  a.m. 


Accommodation 

Overseas 


Lisbon,  Portugal.  Fully  furnished,  large,  2- 
bedroom  home  in  picturesque  fishing  vil- 
lage, 40  km.  outside  Lisbon.  Close  to  beach, 
shopping,  etc.  Sleeps  5.  Long-term  rental 
— $850  monthly,  inclusive.  Available 
September  1 991 . Phone  393-1 660  days  or 
658-4052  evenings. 


Accommodation 

Exchanges 


House  exchange:  British  academic  fami- 


ly (two  children)  seek  to  exchange  house  in 
central  Cambridge,  England  (living-room, 
kitchen,  three  bedrooms,  study,  basement 
playroom,  laundry  room,  small  garden,  very 
well  furnished)  for  three-bedroom  house 
or  apartment  in  Annex  area.  Period;  January 
— June/July  1992.  Phone  Vicky  Dingillo, 
978-3365. 


Houses  & 
Properties  / 
For  Sale  or 
Wanted 


For  sale  by  owner.  Victorian  residence,  de- 
tached brick.  College/Roxton,  minutes  from 
campus.  Single-family.  Three  bedrooms, 
two  washrooms.  Main  floor  open-concept. 
Sun-room.  Beautiful  garden.  Updated  util- 
ities, central  ventilator.  Double  garage. 
Reduced  to  $285,000.  536-8317. 


Vacation 

Leisure 


August  in  Provence  (Vaison-La-Romaine); 
restored  ancient  farmhouse;  4 bedrooms,  2 
baths,  magnificent  terrace  views.  August 
1 -31 , $4,000;  or  August  8-31 , $3,000. 978- 
8637. 

Cottage  on  Lake  Simcoe  for  rent.  Innisfil 
Beach.  Private  waterfront,  residential  area, 
4 bedrooms,  IV2  baths.  One  hour  from 
Toronto.  $650/week.  231-8422  or  978- 
5187,  Mary. 


Secretarial/ 
Word  Processing 


Word  processing  and  spreadsheet  ser- 
vices. Papers  and  documents  prepared  and 
printed  by  laser  printer.  Let  me  do  your 
processing  for  you  with  WordPerfect  5.1 
and  Lotus  123.  Call  223-7798. 


Miscellaneous 


Victoria  B.C.  Real  Estate.  Experienced, 
knowledgeable  realtor  with  university  fac- 
ulty references.  Will  answer  all  queries  and 
send  information  about  retirement  or  in- 
vestment properties  in  Victoria.  No  cost  or 
obligation.  Call  (604)  595-3200  or  write 
Lois  Dutton,  RE/MAX  Ports  West,  320O 
Shelbourne  Street,  Victoria,  B.C.  V8P  5G8. 

IMPROVE  YOUR  WRITING.  Professional 
editor  with  extensive  publishing  experience 
will  help  with  your  paper,  thesis,  disserta- 
tion, or  manuscript.  Focus  your  thoughts, 
show  you  where  to  cut  or  to  expand,  clar- 
ify awkward  sentence  structure,  etc.  Free  es- 
timate. Elite  Editorial  Services.  927-8761. 

PERSONAL  COUNSELLING  in  a caring,  con- 
fidential environment.  U of  T staff  extend- 
ed health  care  benefits  cover  the  full  cost. 
Close  to  campus.  Dr.  Ellen  Greenberg, 
Registered  Psychologist.  The  Medical  Arts 
Building,  170  St.  George  Street,  961-3683. 

ACCENT  NEED  ADJUSTMENT?  Com- 
munication enhancement  classes  forming 
with  “accent”  on  formation  and  production 
of  the  English  sound  system,  pronunciation 
and  intonation  patterns.  Now  in  its  6th  year. 
Over  1 ,000  satisified  graduates  attest  to  its 
value.  Groups  of  6-8  participants.  Gandy 
Associates  767-6691. 

Individual,  group  & marital  psychothera- 
py. U of  T staff  extended  healthcare  bene- 
fits cover  the  full  cost.  St.  Clair,  between 
Yonge  & Avenue  Road.  Dr.  Herb  Poilack, 
Registered  Psychologist.  515-1708. 

SHRINK-WRAP  PICTURE  FRAMING. 

Affordable  and  attractive.  Call  Mount  n Seal 
for  looation  nearest  to  you.  423-9975. 

MASSAGE  THERAPY  for  musculoskeletal 
disorders,  stress  reduction  and  stress-re- 
lated diseases  including  headaches,  mi- 
graines, sciatica,  sprains,  strains,  etc. 
Location  near  campus.  Your  EXTENDED 
HEALTH  CARE  POLICY  may  cover  up  to 
100%  of  massage  therapy.  Call  J.  Pettigrew 
B.Sc.  RMT.  Massage  therapist  to  the 
Mennonite  Community  for  twelve  years. 
922-0948. 

Brand-new  furniture  for  sale;  colour  TV, 
queen-size  bed,  table  & chairs,  kitchen 
equipment.  Gifts:  drapes,  reading  lamp, 
bathroom  equipment.  Prices  negotiable. 
Call  949-9360  (6-10  p.m.). 
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PhD  Orals 


Graduate  faculty  please  call  the  PhD  oral  examination  office  at 
978-5258 for  information  regarding  time  and  location  for  these  listings. 


Tuesday,  June  II 
Atsuko  Karin  Matsuoka,  Faculty 
of  Social  Work,  “Generational 
Differences  in  Preferred  Care  in 
Later  Life  among  Ethnic 
Elderly.”  Prof.  S.  Neysmith. 

Mary  Janet  Powell,  Department 
of  Political  Science,  “Provincial 
Local  Relations  in  Ontario:  The 
Case  of  Public  Health,  1882- 
1984.”  Prof.  J.S.  Dupre. 

Friday,  June  14 
Colin  Walsh,  Department  of 
Aerospace  Science  & 
Engineering,  “Flow  Limitation 
and  Flutter  in  Membrane 
Walled  Collapsible  Tubes:  A 
Model  for  Expiratory 
Wheezing.”  Prof.  P.A.  Sullivan. 

Monday,  June  17 
Alan  Fredrick  Chinn, 
Department  of  Metallurgy  & 
Materials  Science,  “The 
Metallurgical  Application  of 
Reciprocating  Flow  Ion 
Exchange  to  Concentrated 
Solutions.” 

Prof.  R.T.  McAndrew. 


Tuesday,  June  18. 

David  James  Foster, 
Department  of  Political  Science, 
“John  Locke’s  Critique  of  the 
Bible  in  the  First  Treatise  of 
Government.” 

Prof.  T.L.  Pangle. 

Tuesday,  June  18 
Claire  Maureen  Barbara 
Holloway,  Institute  of  Medical 
Science,  “Sinusoidal  Lining  Cell 
Damage:  The  Critical  Injury  in 
Cold  Preservation  of  Liver 
Allografts  in  the  Rat.” 

Prof.  S.M.  Strasberg. 

Karen  Hume  Yoshida, 
Department  of  Community 
Health,  “Life  Reconstruction 
among  Individuals  with  Spinal 
Cord  Injuries:  A Sociological 
Analysis.”  Prof.  M.  Kelner. 

Wednesday,  June  19 
Kevin  Towns  Reilly, 
Department  of  Economics, 
“Intertemporal  Labour  Supply, 
Firm-Size  Wage  Effects  and 
Union  Wage  Differentials: 
Three  Essays  in  Labour 
Economics.” 


Prof.  M.G.S.  Denny. 

Thursday,  June  20 
Wilburn  Hayden,  Faculty  of 
Social  Work,  “Professionalism  in 
Respect  to  Leadership 
Behaviour  of  Social  Work 
Administrators.” 

Prof.  S.K.  Olyan. 

Xiuyuan  Hu,  Department  of 
Molecular  & Medical  Genetics, 
“Molecular  Analysis  of 
Duplications  in  the  Duchenne 
Muscular  Dystrophy  Gene.” 
Prof.  R.G.  Worton. 

Allison  Julia  Petrie,  Department 
of  Education,  “Contributions 
toward  a Grounded  Theory  of 
Parent  Pre-School 
Involvement.” 

Prof.  I.  Davidson. 

Friday,  June  21 
Stewart  Gordon  Cober, 
Department  of  Physics,  “An 
Experimental  Investigation  of 
the  Heat  and  Mass  Transfer  of 
Graupel.”  Prof.  R.  List. 

Bruce  Douglas  Costain, 


Department  of  Education,  “An 
Ethic  of  Equal  Love  for  All 
Living  Beings  as  a Basis  for 
Human  Development.” 

Prof.  C.M.  Beck. 

Naomi  Nishimura,  Department 
of  Computer  Science, 
“Asynchrony  in  Shared  Memory 
Parallel  Cortiputation.” 

Prof.  F.  Fich. 

Monday,  June  24 
Ebby  Mmbone  Chagala,  Faculty 
of  Forestry,  “Genetic  Studies  of 
Selected  White  Pine  Species  and 
Their  Interspecific  Hybrids  by 
Isozymes.” 

Prof.  I.  Zsuffa. 

Patrick  Allen  Rumble, 
Department  of  Italian  Studies, 
“Schermuo  Eloquio:  Pasolini’s 
Trilogy  of  Life.” 

Prof.  M.  Ciavblella. 

Richard  Franklin  Sigurdson, 
Department  of  Political  Science, 
“Jacob  Burkhardt  as  Political 
Thinker.” 

Prof.  R.S.  Beiner. 


Books 


The  following  are  books  by  U of  T 
staff  Where  there  is  multiple  au- 
thorship or  editorship,  staff  are  in- 
dicated by  an  asterisk. 

Catching  up 

Of  Walls  and  Bridges:  The 
United  States  and  Eastern 
Europe,  by  Bennett  Kovrig 
(New  York  University  Press;  410 
pages;  $40  US  cloth,  $17.50  US 
paper).  This  book  traces  the  eco- 
nomic, political  and  ideological 
developments  that  have  charac- 
terized US  relations  with  eastern 
Europe  since  the  Second  World 
War  and  provides  an  objective 
examination  of  the  complex  evo- 
lution of  events  that  led  to  the 
end  of  the  cold  war. 

Private  Property  and  the 
Limits  of  American  Constit- 
utionalism: The  Madisonian 
Framework  and  Its  Legacy, 
by  Jennifer  Nedelsky  (Uni- 
versity of  Chicago  Press;  328 
pages;  $29.95  US).  It  is  a com- 
monplace that  the  US  constitu- 
tion was  designed  to  secure  the 
rights  of  individuals  and  mi- 
norities from  the  tyranny  of  the 
majority.  This  study  recasts  this 
claim  in  terms  of  the  Framers’ 
preoccupation  with  the  protec- 
tion of  private  property.  It  ar- 
gues that  this  focus  on  property 
has  shaped  US  institutions  and 
the  US  political  system. 


Committees 


The  Bulletin  regularly  publishes  the  terms  of  reference  and  membership  of  committees. 
The  deadline  for  submissions  is  Monday,  two  weeks  prior  to  publication. 


Search 


Director,  Centre  for  Surveying 
Science 

A search  committee  has  been  estab- 
lished to  recommend  a director  for 
the  Centre  for  Surveying  Science  at 
Erindale  College.  Members  are; 
Professor  John  R.  Percy,  vice-princi- 
pal (research  and  graduate  studies) 
and  associate  dean  (sciences), 
Erindale  College  (chair);  Professors 
Derek  McCammond,  associate  dean. 
Division  III,  School  of  Graduate 
Studies;  L.E.  Band,  Department  of 
Geography;  R.M.  Farquhar, 
Department  of  Physics;  and  A.M. 
Wassef,  Centre  for  Surveying 
Science;  and  L.A  Kingston,  graduate 
student.  Centre  for  Surveying 
Science;  and  S.  James  Stratham, 
vice-president.  Association  of 
Ontario  Land  Surveyors. 

The  committee  will  be  pleased  to 
receive  comments  and  suggestions  as 
soon  as  possible.  These  should  be 
directed  to  Professor  John  R.  Percy, 
Division  of  Sciences,  Erindale 
College. 

Chair,  Obstetrics  & 

Gynaecology 

A search  committee  has  been  estab- 
lished to  recommend  a professor  and 
chair  of  the  Department  of 
Obstetrics  & Gynaecology.  Members 
are:  Dean  John  H.  Dirks,  Faculty  of 
Medicine  (chair);  Professor  Donald 
H.  Cowan,  associate  dean,  clinical 
and  institutional  affairs.  Faculty  of 
Medicine  (vice-chair);  Professors 
Laszlo  Endrenyi,  associate  dean. 
Division  IV,  School  of  Graduate 
Studies;  Jennifer  Sturgess,  associate 
dean,  research.  Faculty  of  Medicine; 
Robert  Haslam,  chair.  Department  of 
Paediatrics;  Malcolm  Silver,  chair. 
Department  of  Pathology;  Joan 
Murphy,  Michael  Shier  and  Fred 
Papsin,  Department  of  Obstetrics  & 
Gynaecology;  and  Barry  Smith, 
Department  of  Paediatrics;  and 
Gerald  Turner,  CEO  and  president. 
Mount  Sinai  Hospital;  and  Anna  P. 


Perry,  dean’s  office.  Faculty  of 
Medicine  (recorder). 

The  committee  would  welcome 
any  comments  or  suggestions  regard- 
ing this  appointment.  These  may  be 
communicated,  preferably  in  writing, 
to  the  chair  or  to  any  member  of  the 
committee.  - 

Chair,  Department  of  Surgery 
A search  committee  has  been  estab- 
lished to  recommend  a professor  and 
chair  of  the  Department  of  Surgery. 
Members  are:  Dean  John  H.  Dirks, 
Faculty  of  Medicine  (chair); 

Professor  Donald  H.  Cowan,  associ- 
ate dean,  clinical  and  institutional 
affairs.  Faculty  of  Medicine  (vice- 
chair); Professors  Laszlo  Endrenyi, 
associate  dean.  Division  IV,  School 
of  Graduate  Studies;  Arnold 
Aberman,  chair.  Department  of 
Medicine;  Gerald  Edelist,  chair. 
Department  of  Anaesthesia;  Alan 
Hudson,  Department  of  Surgery  and 
Toronto  Hospital;  Beverly  Walters, 
Department  of  Preventive  Medicine 
& Biostatistics;  Robert  M.  Filler, 
Departments  of  Surgery  and 
Paediatrics;  and  Richard  Weisel 
Department  of  Surgery;  and  Anna 
Perry,  dean’s  office.  Faculty  of 
Medicine  (recorder). 

The  committee  would  welcome 
any  comments  or  suggestions  regard- 
ing this  appointment.  These  may  be 
communicated,  preferably  in  writing, 
to  the  chair  or  to  any  member  of  the 
committee. 

Chair,  Department  of 
Otolaryngology 
A search  committee  has  been  estab- 
lished to  recommend  a professor  and 
chair  of  the  Department  of 
Otolaryngology.  Members  are:  Dean 
John  H.  Dirks,  Faculty  of  Medicine 
(chair);  Professor  Donald  H.  Cowan, 
associate  dean,  clinical  and  in.stitu- 
tional  affairs.  Faculty  of  Medicine 
(vice-chair);  Professors  Laszlo 
Endrenyi,  associate  dean.  Division 
IV,  School  of  Graduate  Studies; 
Bernard  Langer,  chair.  Department 


of  Surgery;  Simon  Sutcliffe, 
Departments  of  Radiology  and 
Paediatrics  and  Centre  for  Studies  in 
Medical  Education;  Sharon  Abel, 
Departments  of  Otolaryngology  and 
Biomedical  Engineering;  David 
Briant,  Ralph  W.  Gilbert  and  Peter 
Adamson,  Department  of 
Otolaryngology:  and  Alan  Hudson, 
Department  of  Surgery  and  Toronto 
Hospital;  and  Anna  P.  Perry,  dean’s 
office.  Faculty  of  Medicine 
(recorder). 

The  committee  would  welcome 
any  comments  or  suggestions  regard- 
ing this  appointment.  These  may  be 
communicated,  preferably  in  writing, 
to  the  chair  or  to  any  member  of  the 
committee. 


Advisory 


Warden,  Hart  House 
President  Robert  Prichard  has 
appointed  an  advisory  committee  to 
recommend  an  appointment  for  the 
postion  of  warden  of  Hart  House. 
Members  are:  Professor  Joan  Foley, 
vice-present  and  provost  (chair); 
Rosemary  Bolitho,  Hart  House; 
Professor  Elsbeth  Cameron, 
Department  of  English;  Gordon 
Cressy,  vice-president  (development 
and  university  relations);  Ed 
Doolittle,  graduate  student;  Peter 
Guo,  Joan  Griffin  and  Cheryl 
Kipling,  full-time  undergraduate 
students;  Lisa  Heath,  Nadine 
Melemis  and  Arvind  Sharma, 
alumni;  Professor  Rein  Luus, 
Department  of  Chemical 
Engineering  & Applied  Chemistry; 
Barry  McCartan,  part-time  under- 
graduate student;  Professor  Maria 
Rika  Maniates,  Faculty  of  Music; 
Professor  Miriam  Rossi,  Faculty  of 
Medicine;  Karel  Swift,  assistant 
University  registrar;  and  David 
Neelands,  a.ssistant  vice-president 
(students  affairs)  (secretary). 

Applications  and  recommenda- 
tions are  invited  and  should  be 
directed  to  David  Neelands,  room 
220,  Simcoe  Hall. 


For further  information 
and  application  forms  for 
the  following  agencies, 
please  contact  ORA 
at  978-2163. 

CON.STRUCriON  ClO-SURE 
Due  to  construction  taking  place  in 
Room  I33S  of  Simcoe  Hall,  the 
Office  of  Research  Administration 
wfll  be  closed  from  8.4.S  a.m.  June  17 
until  .S:00  p.m.  June  21  inclusive. 

Should  you  have  any  questions 
concerning  procedure,  please  call 
978-2 16.^  before  June  17. 

Donnf.r  Canadian  Foundation 
The  foundation  supports  innovative 
projects  in  the  areas  of  internation- 
al affairs,  law  reform  and  correc- 
tions in  Canada,  native  people  of 
Canada,  oceans  and  inland  water, 
education  research  and  Canada’s 
north.  Applicants  must  submit  a 
preliminary  letter  of  inquiry  to  the 
foundation.  Full  proposals  will  be 
invited  at  a later  date. 

Natural  Science.s  & 

Engineering  Research  Council 
E.  W.R.  Steacie  memorial  fellow- 
ships are  offered  annually  to 
outstanding  young  scientists  and 
engineers  holding  academic  ap- 
pointments in  Canadian  universi- 
ties. Nominations  must  include  a 
letter  from  the  executive  head  of 
the  endorsing  university  and  two 
letters  of  support  from  individuals 
who  are  internationally  recognized 
experts  in  the  nominee’s  field  of 
research.  Interested  candidates  are 
advised  to  refer  to  PDD&C  No.  24.S 
dated  May  28,  which  provides 
further  details  on  nomination  proce- 
dures. Internal  deadline  at  ORA  is 
June  24. 

Upcoming  Deadlines 

Alzheimer’s  Disease  & Associated 
Disorders  As.sociation  Inc.  (US)  — 
pilot  research  grants:  ya/y  12. 

American  Paralysis  Association  — 
research;  travel  and  conference 
grants:  July  15. 

Canada  Council  — Killam  re- 
search fellowships: 

Canadian  Diabetes  Association  — 
research  grants:  July  31. 

Canadian  Nurses  Foundation  — 
research  grants:  y«/yJ/. 

Deafness  Research  Foundation 
(US)  — new  research  grants:  July  15. 

Health  & Welfare  Canada 
(NHRDP)  — post-doctoral  fellow- 
ships; national  health  research 
scholarships,  national  health  scien- 
tists, visiting  scientists:  July  31; 
demonstration  projects  (NWD): 

July  I. 

International  Union  Against 
Cancer  — Yamagiwa-Yoshida 
memorial  international  cancer  study 
grants  (sabbatical):  June 30. 

March  of  Dimes  — reproductive 
hazards  in  the  workplace:  July  1. 

Natural  Sciences  & Engineering 
Research  Council  — E.W.R.  Steacie 
memorial  fellowship  nominations: 
internal  deadline  at  ORA,  June  24. 

Paralyzed  Veterans  of  America  — 
research  proposals:  July  1. 

Physicians’  Services  Inc. 
Foundation  — research  grants: 

June  10. 

Smokeless  Tobacco  Research 
Council  — research  %x2.nxs;  June  30. 

Social  Sciences  & Humanities 
Research  Council  — aid  and  atten- 
dance grants  to  scholarly  associa- 
tions; aid  to  international  congresses 
in  Canada;  aid  to  learned  journals; 
aid  to  occasional  scholarly  confer- 
ences in  Canada;  travel  grants  for 
international  representation:  July  /. 

U off.  Humanities  & Social 
.Sciences  Committee  of  the 
Re.search  Board  — grants-in-aid: 
August  /. 


University  of  Toronto  Bulletin  — 15 — Monday,  June  10, 1991 


COCHKANK  l>HO  rOGKAI>HV  GAIL  GKI/rNKR 


Forum 

Scholarly  Inquiry  and  Professional  Application 

Balancing  theory  and  practice  in  law 
By  Robert  J.  Sharpe 


F^or  better  or  worse  our 
society  seems  intent  on  look- 
ing to  the  law  and  lawyers  for 
solutions  to  our  social  problems.  At 
the  same  time,  scholars  from  a wide 
variety  of  disciplines  are  challenging 
traditional  perceptions  of  the  nature  of 
law  as  an  autonomous  entity.  Never 
before  hav'e  the  moral,  social,  political 
and  intellectual  challenges  facing 
lawyers  in  practice  and  at  the 
University  been  greater. 

Professional  faculties  are  influenced 
by  their  duality  of  purpose  when  de- 
signing their  programs  of  study.  As 
members  of  the  University  commu- 
nity, we  encourage  our  students  to 
engage  in  ambitious  scholarly  and  in- 
tellectual pursuits.  But  in  a profes- 
sional faculty,  most  of  the  graduates 
will  practise  their  chosen  vocation  and 
therefore  need  the  knowledge  and 
skills  required  to  solve  the  very  real 
day-to-day  problems  of  their  clients.  Is 
it  possible  to  satisfy  both  the  academic 
and  professional  purposes  without  sac- 
rificing either.^  In  the  case  of  law  and 
legal  study,  the  answer  is  yes. 

Although  law  has  been  taught  here 
since  1887,  the  University  did  not 
offer  a professional  qualification  until 
1949  when  the  modern  faculty  was 
established.  Under  the  leadership  of 
Dean  Cecil  A.  Wright,  the  faculty  was 
dedicated  to  a particular  vision  of  legal  education.  Wright  as- 
serted that  the  best  professional  education  was  defined  as 
the  best  academic  education  and  vice  versa.  However,  the 
legal  profession  at  that  time  strongly  resisted  a university- 
based,  liberal  approach  to  legal  education,  insisting  instead 
that  aspiring  lawyers  should  learn  primarily  from  practi- 
tioners and  through  apprenticeship. 

There  ensued  a period  of  prolonged  struggle  between 
Wright,  who  was  later  joined  by  Bora  Laskin  and  John 
Willis,  and  the  Law  Society.  It  was  not  until  1957  that  grad- 
uates from  university-based  programs  were  accorded  full 
credit  for  their  degrees  by  the  legal  profession.  Today,  while 
the  professional  regulating  bodies  in  all  provinces  impose  the 
post-university  requirements  of  articling  and  a bar  admission 
course  or  exam  as  conditions  of  entitlement  to  practice,  the 
universities  have  virtually  an  unfettered  right  to  define 
their  own  academic  programs. 

Wright  and  his  colleagues  saw  law  as  a professional  dis- 
cipline that  was  a combination  of  the  abstract  and  theoret- 
ical with  the  practical  and  immediate.  As  an  academic  dis- 
cipline, law  represents  intellectual  inquiry  into  the  design 
and  operation  of  institutional  arrangements  as  a means  of  or- 
dering society  and  social  relationships.  Legal  scholars  scru- 
tinize these  arrangements  from  every  angle  and  consider  and 
develop  theories  of  justice  against  which  existing  rules  and 
practices  can  be  measured.  In  Wright’s  view,  law  was  an  ap- 
plied social  science  and  the  work  of  law  teachers  in  analyz- 
ing legal  doctrine  was  closely  linked  to  that  of  the  profession, 
where  members  apply  the  rules  of  law  to  the  circumstances 
of  day-to-day  life. 


ars  in  Canada  from  a variety  of  academie  disciplines.  There 
are  about  2,500  applicants  for  170  spots;  the  median  pre-law 
grade  is  A minus  or  about  82  percent. 

During  their  three  years  in  the  faculty,  these  students  are 
exposed  to  a diversity  of  subjects  and  teaching  styles.  As  they 
are  told  on  their  first  day,  contrary  to  the  common  percep- 
tion, law  is  not  a set  of  fixed  or  rigid  rules  to  be  learned  and 
applied  in  a mechanical  fashion.  The  important  questions 
are  open-textured,  unsettled  and  subject  to  considerable  de- 
bate. Many  students  are  surprised  at  this  critical  approach, 
and  by  our  emphasis  on  law  reform  and  the  improvement  of 


Much  ha.s  changed  in  legal  education  .since  then. 
But  while  today’s  research  agenda  and  program  of  study  dif- 
fer significantly  from  those  that  existed  in  Wright’s  day, 
the  faculty  remains  committed  to  the  basic  principle  upon 
which  it  was  founded  — namely,  that  the  best  legal  educa- 
tion is  based  upon  a scholarly  approach  and  that  legal  study 
is  an  intellectual  enterprise  which  belongs  as  an  integral  part 
of  a university. 

Students  are  able  to  enter  U of  T’s  program  with  a min- 
imum of  two  years  of  pre-law  university  education  but  in  fact 
very  few  do.  Most  hold  degrees,  often  at  the  graduate  level, 
and  the  faculty  attracts  some  of  the  brightest  young  schol- 


Law is  not  a set  of  rigid 

RULES  TO  BE  APPLIED  IN  A 
MECHANICAL  FASHION 

Robert  Sharpe 


the  legal  system. 

While  the  first-year  program  retains  the  traditional  list  of 
mandatory  subjects  — contracts,  torts,  criminal  law,  property, 
civil  procedure  and  constitutional  law  — there  is  also  an  in- 
terdisciplinary element.  For  four  one-week  periods  the 
usual  pattern  of  classes  is  suspended  while  students  exam- 
ine other  perspectives  on  law.  The  six  topics  for  these 
“bridge”  periods,  which  are  rotated  year  to  year,  are  legal  his- 
tory, law  and  economics,  legal  theory,  feminist  analysis  of  law, 
race  and  the  law  and  legal  institutions.  This  program  reflects 


the  movement  toward  a more  theo- 
retical and  varied  approach  to  legal 
scholarship  which  is  now  evident  in 
the  upper-year  curriculum. 

While  the  first-year  program  is  en- 
tirely prescribed,  the  mandatory  ele- 
ments of  the  upper  two  years  are  min- 
imal. Second-year  students  participate 
in  a “moot”  — the  argument  of  a hy- 
pothetical case  before  an  appellate 
“court”  composed  of  a professor,  a 
practitioner  and  a third-year  student. 
In  either  second  or  third  year,  stu- 
dents take  at  least  one  course  that  is 
concerned  with  the  nature,  sources 
and  purposes  of  legal  regulation  in 
general  rather  than  the  study  of  legal 
doctrine  in  a particular  area.  In  prac- 
tice, most  students  take  more  than 
one  of  these  courses  and  the  faculty 
provides  a long  list  of  intriguing  of- 
ferings. 

The  only  other  mandatory  require- 
ment in  the  upper-year  curriculum 
is  that  every  student  must  engage  in 
a substantial  legal  research  and  writ- 
ing project  under  the  supervision  of 
a member  of  the  faculty.  Many  upper- 
year  courses  are  evaluated  on  the 
basis  of  a research  paper  but  the  “ex- 
tended paper  requirement”  entails 
an  undertaking  that  is  similar  to  an 
undergraduate  thesis. 

The  faculty  has  supplemented  the 
diversity  of  its  academic  program  in  a variety  of  ways.  There 
are  regular  series  of  workshops  in  areas  such  as  law  and 
economics,  legal  theory,  legal  history,  public  policy  and 
feminist  analysis  of  law  at  which  visiting  scholars  from  the 
leading  institutions  in  North  America  present  their  work. 
There  is  also  a program  called  the  Distinguished  Visiting 
Professor  of  Legal  Theory  that  offers  concentrated  15-hour 
courses  over  a two-week  period  at  the  beginning  of  each 
term.  This  program  allows  the  faculty  to  welcome  and  expose 
students  to  some  of  the  world’s  leading  legal  scholars. 


I BELIEVE  THAT  'I'HE  PROEE.S.SION  ACCEPT.S  AND  EVEN  WEL- 
comes  the  scholarly  and  heavily  academic  nature  of  our  cur- 
riculum. Legal  practice  itself  is  undergoing  fundamental 
change  on  a variety  of  fronts  and  leading  members  of  the  bar 
recognize  that  the  best  use  of  three  years  at  law  school  in 
preparation  for  a lifetime  in  legal  practice  is  an  education  that 
develops  a spirit  of  searching  inquiry  into  the  most  basic  el- 
ements of  law  and  our  legal  system.  The  faculty  has,  more- 
over, earned  the  respect  of  the  profession  by  retaining  its 
focus  on  core  areas  of  legal  doctrine.  While  most  of  the 
upper-year  curriculum  is  optional,  students  are  counselled 
to  take  certain  basic  courses  essential  to  a sound  legal  edu- 
cation. Most  would  include  on  this  list  administrative  law, 
evidence,  business  organizations,  trusts,  taxation,  labour 
and  family  law.  Virtually  all  graduates  have  studied  the 
legal  theory  and  doctrine  in  areas  that  are  the  staples  of 
legal  practice  and  that  anyone  claiming  to  have  an  educat- 
ed appreciation  of  law  should  know  and  understand.  All 
faculty  members,  including  those  with  non-traditional  re- 
search agendas,  are  expected  to  teach  at  least  one  core  doc- 
trinal subject. 

The  curriculum  is  under  constant  review  and  our  offerings 
change  from  year  to  year  reflecting  those  social  changes  to 
which  the  legal  system  must  respond.  In  the  last  three  years 
the  faculty  initiated  its  international  business  and  trade  law 
program  in  response  to  the  phenomenon  of  the  globalization 
of  the  economy.  Another  course  will  be  added  next  year  to 
consider  the  law’s  respon.se  to  the  i.ssue  of  racial  and  cultural 
diversity.  Law  has  an  impact  upon  so  many  aspects  of  human 
activity  that  the  curriculum  of  a law  faculty  will  never  be  en- 
tirely stable  but  must  be  continually  re-examined  and  re- 
newed in  the  light  of  changing  social  conditions. 
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